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Development groups,
Chamber announce merger

Unified organization
will align the
interests of business
and residential
communities

EVANSVILLE — Eco-
nomic Development Coali-
tion of Southwest Indiana,
Growth Alliance for Greater
Evansville and Southwest
Indiana Chamber announce
actions by their respective
Boards to merge the three
organizations, effective
April 1, 2021. Through a
shared vision and coordi-
nated efforts, the new orga-
nization will advance the
interests of businesses and
fuel economic and commu-
nity growth in theEvansville
region.

“All three organizations
have a proud tradition of
accomplishment,” said
Greg Wathen, President
and CEO of the Econom-
ic Development Coalition
of Southwest Indiana. “By
pooling and unifying essen-
tial economic development
functions into a single struc-
ture, we have an opportuni-
ty to better serve the region
with a bolder vision for the
future.”

The unified organization
will work to advance region-
al prosperity and global
relevance by building on
the trusted relationships
and legacy of its predeces-

sor organizations. Togeth-
er they will carry forward
areas of impact, including
business attraction, reten-
tion and expansion, pro
economy public policy
work, community develop-
ment, entrepreneurship,
talent attraction, quality of
place enhancement and
regional growth strategy.

“The process to craft a
new organization was very
deliberate by design to
give each community their
respective voice,” said Ben
Shoulders, Vanderburgh
County Commissioner
President. “I'm confident
that the organization will
meet the future needs of
Vanderburgh County as
well as the other counties
who make-up Southwest
Indiana and it is equal-
ly important that the new
organization will focus on
being diverse and inclu-
sive.”

A merger committee com-
posed of appointees from
all three organizations has
been meeting since early
October to build on the
work the three organiza-
tions have been doing coop-
eratively since the onset of
COVID-19 impacts. Evans-
ville Mayor Lloyd Win-
necke praised the action of
the boards: “These orga-
nizations have worked
as one over the past year
facilitating and serving the
needs of Evansville and the
region. The Reopen Evans-
ville Task Force depended
on this partnership to effec-
tively serve our citizens.”

“While many pursue a
merger or organizational
realignment in response to
challenges, we did so in rec-
ognition of, and in pursuit
of, heightened opportunity,”
said Tara Barney, President

SEE MERGER/PAGE 11
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CenterPoint
Energy seeks to
diversify electric
generation
portfolio

As a number of CenterPoint Ener-
gy’s electric generation units are
quickly coming upon the end of
their useful lives, the company is
embarking on a process to transi-
tion to new generation resources
that will deliver an all-of-the-above,
reliable energy mix while helping
to position the state of Indiana as a
national energy leader.

Following the 2019/2020 Integrat-
ed Resource Plan process, which
included a series of four public
meetings and engagement with
dozens of large customer and busi-
ness leaders to analyze their energy
needs, it is clear CenterPoint Ener-
gy customers want the company to
transition from a mostly coal-fired
generation fleet to a mix of reliable
generation that includes clean-
er options. Renewable power has
become more cost competitive and,
when coupled with other resourc-
es such as natural gas, provides for
cleaner, reliable power. Meanwhile,
it’'s expected some Indiana coal gen-
eration will remain part of Center-
Point Energy’s portfolio.

On Feb. 23, the company
announced it is seeking approval
from the Indiana Utility Regula-
tory Commission to enter into an
agreement on the acquisition of a
300-megawatt (MW) solar array
and to enter into a power purchase
agreement for an additional 100
MWs of solar energy.

SEE DIVERSIFY/PAGE 12

Holcomb appoints Massey to Vanderburgh County Superior Court

INDIANAPOLIS —
Gov. Eric J. Holcomb
today announced Thom-
as A. Massey as his

appointment to the Van- |

derburgh County Supe-
rior Court. Massey will
succeed Judge Richard
G. D’Amour who will
retire in April.

Since graduating law
school in 1984, Massey
has been in private prac-
tice in Evansville with a
focus on family law and
civil litigation.

Massey earned an
undergraduate degree

w3

. |

TOM MASSEY

and a law degree from
Valparaiso University
Law School.

Massey will be sworn
in as the judge of the

= Superior Court on a date

to be determined.

ABOUT NEWLY
APPOINTED
VANDERBURGH
COUNTY SUPERIOR
COURT JUDGETOM
MASSEY

Sensitive to the needs
of anyone going through
a family law issue, Thom-
as A. Massey treats cli-
ents with compassion.
As the founder of the
Massey Law Offices,
LLC, he guides people in
Evansville, Indiana, and
the surrounding areas

matters involving child
custody and divorce. He
also represents clients in
business law cases.

In 1981, Mr. Massey
received a Bachelor
of Science in manage-
ment from Purdue Uni-
versity, where he made
the dean’s list. He then
attended Valparaiso Uni-
versity Law School, serv-
ing as a member of the
school’s law review and
graduating with a Juris
Doctor in 1984.

Licensed in Indiana,
Mr. Massey is admitted

Supreme Court of the
United States, the Indi-
ana Supreme Court, the
U.S. District Court for
the Southern District of
Indiana, the U.S. District
Court for the North-
ern District of Indiana
and the U.S. Court of
Appeals for the 7th Cir-
cuit.

Though he has suc-
cessfully taken a num-
ber of cases to trial,
Mr. Massey believes
in reaching a solution
outside litigation when

from Purdue University Vanderburgh County through complicated to practice before the SEE MASSEY/PAGE 10
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State Senator Becker an outstanding public servant
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WHAT WE BELIEVE IN

The right to assemble and to seek redress of grievances is enshrined in our Constitution

BY STAFF THE OF THE CITY-
COUNTY OBSERVER

ver the last several
O months we have

witnessed peaceful
and violent protests alike
throughout America.

It’s obvious that outside
groups and agitators are
attempting to foment
lawlessness and unrest
to advance their own
objectives to cause
anarchy in America.

We are a nation born of
the revolutionary spirit
of protest, coupling

against injustice with the
desire to be free.

We deplore the thett,
lotting, and burning of
businesses and historical
landmarks caused by the
random acts of lawless
anarchists and thugs. In
fact, we believe that these
lawless thugs should be
arrested and thrown in
jail.

Everyone has been
on edge, waiting to see
when and where the
next protest or riots will
break out and chaos

expressions of grievances reign. We're optimistic

that restraints will be
displayed by both the
protesters and law
enforcement alike.
However, criminal

behavior, such as harmful

objects being thrown
at members of law
enforcement, looting, and

burning down businesses

and historical sites
shouldn’t be tolerated
and the lawless thugs
should immediately be
arrested and thrown in

jail.

Law enforcement
officers are human and

they make mistakes.
We know that the
overwhelming majority
of law enforcement
officials understands
that carrying a badge
carries a responsibility
and understands when
to use force and when to
use restraint. We believe

they also understand that

they know what one bad
decision will unleash.
Finally, we oppose the
DEFUNDING of law
enforcement!

‘We support those who
have taken to the streets

to peacefully exercise
their First Amendment
rights to and express
their opinion, anger,
sorrow about iSsues
that concern them. We
don’t support social
disobedience or anarchy.
We also oppose
economic, social,
religious and political
discrimination of people
of all races, color, creed,
and sexual orientation.
May God continue to
bless America and help
guide us through these
troubling time.
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Three bills damaging quality education for K-12 schools

Vouchers. Public Education. Accountability. Teacher Pay. Government Mandate.

ear Veda Morgan and

D Chris Rickett:

Now that I have
your attention, please
be aware of three bills
in the Indiana General
Assembly now that will
hurt Indiana’s economy
by damaging access to
quality K-12 education.
If passed, House Bill
1005, and Senate bills 412
and 413 will harm Indiana’s
ability to attract new jobs and
economic investment because
of continued lack of equity in
education for 90 percent of
students.

The three bills strip millions
of dollars from open admission
public schools and provide
those funds to selective
admission School Choice
private/parochial schools. And
new this year, education savings
accounts (ESAs) will begin
to give up to $7,000 with very
few restrictions to qualifying
home school families to use
for a broad array of ancillary
educational expenses including
unaccredited, unsupervised,
unassessed home schooling.
This is a race to the bottom for
Indiana.

Advertised as an efficient
use of state education funds
and promoted as holding

)

W .

ANNM,
ENNIS

These same public schools
have been critiqued, taunted,

mandated and squeezed
=% by state interference
_\*‘ since 2010, but they are
- Indiana’s only schools
N that welcome, enroll and
-7 /8 educate all students —
from the genius to the

most profoundly disabled
or traumatized. Yes,
public schools struggle

to assure true equity, but that
is largely because so much
money is being stripped to fund
inequitable types of schools.

It bears repeating: The
General Assembly takes money
away from public schools
while requiring these same
schools to enroll and educate
every child to state-mandated
excellence. At the same time,
the General Assembly gives
ever more money to selective
admission School Choice
private/parochial schools and
homeschools and applauds
them for doing a great job with
a relatively small number of
pre-selected kids.

The admission guidelines in
various private and parochial
schools’ online handbooks
show that these schools select
their students. Students and
their families apply to School
Choice schools, they do not

results. “These will be reviewed
to determine whether the
program at XXXX-School will
meet the educational needs

of the student,” the booklet
says. “If after admission the
education and/or behavioral
needs of the student exceed
what is reasonable, the student
may need to be separated from
the XXXXX School.” (emphasis
theirs)

When the stakes are high and
monetary, it is not surprising
that private and parochial
School Choice voucher schools
encourage complex students
to consider other schools that
can better meet unreasonable
extra needs like transportation,
most special education, English
language learner classes,
meal assistance, tolerating and
helping students and parents
with mental illness or who
won'’t sign a code of conduct,
and accepting overly-indepen-
dent, emotionally or physically
disabled, exceptionally high
intellect, or LGBTQ students.

Stakes are high. Rankings
matter. Voucher-eligible
private/parochial schools
naturally encourage students-
in-need-of-services to find an
option that can meet those
needs. Selective admission K-12
policies contribute to artificially

Statehouse now, these schools
may get more voucher money.
Public schools will get less.
Guess which school-type will
get the most criticism about
performance? Guess what this
does to our economy?

Public schools produce an
enormous number of MBAs,
PhDs, MFAs, JDs, MDs and
DDSs. They produce Indiana’s
middle class, too. Draining
funds from these schools
is already creating a dearth
of high to middle income
tradesmen and women; senior
and middle managers; and
health, service, and industrial
technicians. A state cannot exist
without people who can read
a blood pressure cuff, install
a toilet, and clean our teeth.
Public schools successfully
teach our plumbers,
electricians, carpenters,
fireman and policeman;
doctors, dentists, dental
hygienists and certified nursing
assistants; state senators,
bishops, CEOS, and ministers.
Without well paid teachers and
complete funding for the full
array of diverse students they
instruct, our public schools
cannot do the job required.

No part of HB1005 or Senate
bills 412 and 413 helps Indiana
workforce development. These
bills are a direct threat to the
Hoosier economy. Employers,
employees, taxpayers and

public schools to account, simply enroll. improve performance results  government officials need

the three bills’ selective Last week I found two of selective admission schools,  tg carefully consider the

funding mechanisms help local (Evansville, IN) online and artificially stifle diversity repercussions for Indiana’s

only 10 percent of Indiana’s parochial school handbooks in those schools. This is all workforce development should

K-12 students. Legislators with admission policies that posturing for a paton-the-back  vouchers expand and ESAs are

are taking that funding from say incoming transfer appli- and more money from the allowed in our state.

the remaining 90 percent of cant-students must show the State, but it hurts Indiana Sincerely,

children who attend Indiana principal their previous report ~ workforce development overall. Ann M. Ennis

K-12 public schools. cards and standardized tests With the three bills in the Evansville, Indiana
COMMENTARY

Merging economic development is the right thing to do

he recent
T announcement that
the Coalition

for Economic
Development, the
Chamber of Commerce
for Southwest
Indiana and the
Growth Alliance for
Greater Evansville
is a welcome merger
that will provide regional
actions to focus the growth
and elevation of the entire
region.

I was the founding CEO
of the Growth Alliance for
Greater Evansville that
was formed along with the
Coalition that was headed
by Greg Wathen in 2007.
My good friend Greg has
been the only CEO of any
of the organizations to have
served continuously. GAGE
and the Chamber have both
had multiple CEOs over the
last 12 years with all of them
including myself moving on
to bigger and better things.
This merger is an opportunity
to choose the right leader
and compensate them in a
way that the revolving door of
leadership is ended.

JOEJ.
WALLACE

The Innovation Pointe
Building in downtown
Evansville was also opened
that same year with
all three of these
organizations plus
the Indiana Economic
Development
Corporation and the
Workforce Development
team all under the same
roof. In the beginning
we all understood that
regionalism and cooperation
for the greater good was the
optimal way to foster positive
economic growth. It worked
fluidly in the early days and
much progress was made.
The vision of regional unity
was physically established
but the organizational
structure was never put into
place. All of the organizations
played a vital role yet clung
to their independence at the
board level like a dog guards
a bone. Politics interfered
with unity and focus.

I recently wrote an article
called The Virus of the
Century is the Opportunity
of the Century that has been
published in several venues
in California. My premise
was that the hardships and
re-evaluations that people

and organizations have
endured due to the COVID19
epidemic, have exposed

both the glaring and subtle
weaknesses that blunt the
pursuit of excellence. With
those weaknesses identified

for all to see, corrections
can be made to emerge from
the ashes of the pandemic
stronger, wiser and better.
This merger is the

SEE WALLACE/PAGE 6
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Harrison Jr. appointed to Election Board

CITY-COUNTY OBSERVER

Joe Harrison, Jr. Appoint-
ed to the Vanderburgh
County Election Board

Prominent Evansville
attorney, Joseph H. Harri-
son, Jr. has been appointed
to serve as the Republican
member of the three (3)
person Vanderburgh Coun-
ty Election Board by Van-
derburgh County Republi-
can Party Chairman, Wayne
Parke.

Harrison replaces Repub-
lican Thomas A. Massey,
who was recently appointed
Judge of the Vanderburgh
Superior Court by Indiana
Governor Eric Holcomb to
succeed the retiring Honor-
able Richard G. D’Amour.

Harrison, a former Van-
derburgh County Repub-
lican Party Chairman,
earned his undergraduate
degree from DePauw Uni-
versity and his law degree
from Indiana University
School of Law.

Harrison is a former Van-
derburgh County and City
of Evansville attorney.
Harrison’s father, Joe, Sr.,
served on the Vanderburgh
County Election Board
during the 1970’s and
1980’s.

@2021 CarterPoint Energy 21020607

CenterPointEnergy.com |

Your neighborhood
clean energy partner

Vectren is getting a new name: CenterPoint
Energy. We're producing power that’s cleaner than
ever, and you can count on us for continued safe,
reliable energy delivery in your neighborhood.
Let’'s work together toward a smart energy future.

Mr. Harrison son, Joe
Harrison 11l is married and
is a also an attorney.

ADDITIONAL
INFORMATION ABOUT
JOE HARRISON, JR.

EDUCATION

« Reitz Memorial High
School - Evansville, IN
(1977)

« B.A., DePauw
University, B.A. (1981)

. J.D., Indiana
University School of Law
(December, 1984)

LEGAL BACKGROUND

« Attorney/Of Counsel,
Massey Law Offices, LLC
(2010 to Present)

- Partner, Bowers
Harrison, LLP (2000 -
2010)

« Partner, Bowers
Harrison, Kent & Miller
(1993 - 2000)

« Associate, Bowers,
Harrison, Kent & Miller
(1985 - 1993)

BAR ADMISSIONS

+ Indiana Supreme
Court (1985)

« United States District
Court, Northern and
Southern Districts of

-

CenterPoint.
¢ Energy

800-227-1376

JOE HARRISON JR.

Indiana (1985)

« United States Court of
Appeals, Seventh Circuit
(1999)

PRACTICE AREAS

« Governmental Law

« Business and
Corporate Matters

- Civil Litigation

« Wills and Estates

+ Personal Injury Law

COMMUNITY AND
GOVERNMENTAL
INVOLVEMENT

« Member, Vanderburgh
County Election Board
(2021 to Present)

- Attorney, Posey

County Council (2020 to
Present)

« Attorney, Posey
County (2019 to Present)
« Commissioner, Ohio

River Valley Water
Sanitation Commission
(2014 to Present)

- Attorney, Evansville
- Vanderburgh County
Building Authority (2002
to Present)

- Attorney, Vanderburgh
County (1997-2001, 2012
to 2019)

- Attorney, Area Plan
Commission of Evansville
- Vanderburgh County
(2002 to 2012)

- Attorney, Evansville
- Vanderburgh County
Building Authority (2002
to Present)

- Attorney, City of
Evansville (2002 - 2009)

- Attorney, Vanderburgh
County Election Board
(2001- 2002)

« Attorney,
Vanderburgh County
Council (1991 - 1997)

« Chairman,
Vanderburgh County
Republican Central
Committee (1993 - 1997)

« Member, Oak Meadow
Country Club

Not All
Insurance Coverage
is Created Equal.

Discover
What’s Different.

NZYTORIAN

<»

INSURANCE

(812)-424-5503
TORIANINSURANCE.COM

FACEBOOK.COM/TORIANINSURANCE
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Evansville Teachers FCU named
nation’s best credit union for checking

EVANSVILLE — Evans-
ville Teachers Federal Cred-
it Union has received a sig-
nificant accolade from a
major financial publication.
The credit union was named
America’s Best Credit Union
for Checking by Investo-
pedia, a financial website
based in New York City that
attracts 17 million unique
US viewers monthly. The
acknowledgment comes as
part of Investopedia’s newly
released Best Credit Unions
of 2021 list. In total, six cred-
it unions nationwide are rec-
ognized in specific catego-
ries.

The publication cites
Evansville Teachers Feder-
al Credit Union’s free Verti-
cal Checking as “one of the
best high-yield options any-
where.” Vertical Checking
offers a high interest rate of
3.30% APY, plus free ATMs
worldwide.

The local credit union is
attracting national atten-
tion at an increasing rate in
recent months. ETFCU’s
Vertical Checking has been
listed in Kiplinger’s Person-
al Finance among its list of
the nation’s Top Checking

COR

CONTRACTORS..
BUSINESS BUILT ON TRUST

AMERICA’S BEST
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Checking Your Social Security
earnings may help you down the road

or many Full Earnings business. So it
Findividuals, Record Now” pays to review
Social to view your your earnings
Security is taxed Social record sooner
an important | g Security rather than later.
source of earnings. In addition to
retirement . Carefully viewing your
income. '\ - . review each earnings record,
When it A 1 year of listed with a “My Social
o comes time of . earnings Security”
1 for you RlilRIY;\I?R and check  account, you
to retire, them can also access

other important
information, such
as your annual
Social Security
statement and
the monthly
benefit you're

against your

own records,
such as W-2s
and tax returns.
Should you spot
errors, notify the
Social Security

the amount of
benefit you will
receive is based
in part on your
career earnings.
That’s why it’s
critical that you

review your Administration eligible to

Social Security by calling (800) receive.
earnings record 772-1213.

and report any If at any point Article provided

inaccuracies. during your by Bryan A. Ruder,

Fortunately, the career your CFP®, MSPFP,

Social Security employer did CRPC®, AWMA?®,

Administration not properly AAMS®, AIF®,

makes it easy report your work MPAS®

to check your earnings, you Mr. Ruder is

earnings record. could potentially Associate Vice
Accounts each month since Simply visit www. miss out on tens President/

ssa.gov/ of thousands of  Investments,
July 2020. Among the four | yyvaccount to dollars in Social  Stifel, Nicolaus
checking accounts listed, | set up or signin Security benefits & Company,
ETFCU’s Vertical Checking | to your own my  over your Incorporated,
offers the largest potential | Social Security lifetime. And Member SIPC

earnings. account. as time passes, and New York
In 2020, Evansville Teach- | Once you've it may become Stock Exchange,
ers Federal Credit Union signed in, harder to access who can be
returned $8.215.357 to look for the past documents. contacted in the
’ ’ “Eligibility You may even Evansville office

members through checking
accounts alone. This is an
increase of 48% over the 2019
total.

ETFCU operates 24 branch
offices in Indiana, Kentucky
and Tennessee, with four
other locations under con-
struction.

Evansville Teachers Feder-
al Credit Union was named
the nation’s top credit union
for checking. There are
about 5,500 credit unions
nationwide.

Along with Evansville,
there are offices in Owens-
boro (2), Henderson, Prince-
ton, Fort Branch, Vincennes,
Mount Vernon, Newburgh
and Washington, and have
expanded in the past three
years into Bowling Green,
Louisville and Greater Nash-
ville, putting us up to 24 loca-
tions with four more current-
ly under construction.

at (812) 475-9353
or ruderb@stifel.
com.

find that your
past employer
is no longer in

and Earnings”
section. Select
“Review Your

UA LOCAL 136

Leading in the plumbing,
pipefitting and HVA
Industry in the Tri-State
for the past 120 years.

OUR GOAL

“To insure the job is done
right the first time,
on budget, and on time.”

WS = .
L

LOCAL 136

PLUMBERS & STEAMFITTERS

SPECIALIZING IN COMMERCIAL RENOVATION

812.867.2507

812.423.8043

corecontractors.com
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Lawmakers wrap up first half of legislative session

The Indiana Gener-
al Assembly is halfway
through the 2021 legisla-
tive session. The House
of Representatives will
now consider Senate
bills while the Senate
considers House bills.

This session, I am
authoring legislation that
would help combat
human trafficking and
expand protections for
young Hoosier victims. I
also authored a bill that
would establish a grant
program to help students
experiencing learning
loss due to the pandem-
ic. These bills cleared
the House and can now
be considered by the
Senate.

In the first half of ses-
sion, I also supported a
responsible state bud-
get proposal that invests
in Hoosiers and would

accelerate the economy.
We continue our strong
commitment to K-12 edu-
cation, which accounts
for 50% of the two-year
state budget. We also
include strategic invest-
ments to support small
businesses and jobs,
improve public health,
enhance public safety,
promote regional eco-
nomic development and
expand rural broadband.
Our proposal is balanced
and maintains prudent
reserves to protect our
state against any future
economic downturns.

To follow these bills
and others as they move
through the process,
visit iga.in.gov. If you
have any questions or
input on proposals for
new laws, please con-
tact me at 317-232-9815
or h76@iga.in.gov.

Legislation to prohibit bank from financing people with tax debts

U.S. Senator Mike Braun
(R-IN) and U.S. Senator
John Kennedy (R-LA) intro-
duced legislation that will
prohibit individuals delin-
quent on their taxes from
using the Export-Import
Bank.

“The Export-Import
Bank should not serve
as an ATM for tax delin-
quents and this legisla-

tion will address this loop-
hole, while also rooting out
potential fraud from dozens |

of companies,” said U.S.
Senator Mike Braun.

“American taxpayers
shouldn’t be forced to sub-
sidize businesses that hav-
en’t even paid their own
taxes, and I'm proud to
work with Sen. Braun to
bring accountability to the
Export-Import Bank,” said
U.S. Senator John Kennedy.

BACKGROUND:

The Export-Import
Bank of the United States
(EXIM) requires compa-
nies applying for certain
financing to self-certify

U.S. SENATOR MIKE BRAUN

that they do not have delin-
quent federal debt. The
Government Accountabil-
ity Office (GAO) analyzed
federal data and identified
billions of dollars in autho-
rized EXIM transactions
associated with dozens of
companies that potential-
ly fraudulently applied for
financing.

GAO FINDINGS:

¢ Federal law states that
applicants who are delin-
quent on federal debts may

not receive federal direct
loans, loan guarantees, or
loan insurance until the
delinquent debt is satisfac-
torily resolved.

e Financial pressures
potentially incentivize par-
ticipants or employees to
commit fraud on applica-
tions to use the EXIM.

e Using data from the
System for Award Manage-

- ment (SAM), GAO found
* that, from calendar years

2014 through 2016, EXIM
authorized transactions
with an aggregate authori-
zation value of about $1.7
billion that were associated
with 32 U.S.-based compa-
nies that had a delinquent
federal debt indicator in
SAM in the same month
EXIM authorized these
transactions.

CHANGES TO EXIM:

e The EXIM bank could
use SAM data and data-ana-
lytical approaches to detect
applicants and participants
with potential delinquent
federal debt and work with

the Internal Revenue Ser-
vice to confirm delinquen-
cies.

e Companies who have
fraudulently certified not
having federal debt would
lose access to the EXIM
funding, and applicants
would similarly be denied
if they held such federal
debt.

e The bill allows the Pres-
ident to waive the prohibi-
tion if the President deter-
mines that the work being
carried out by an entity
with delinquent federal
debt significantly affects
the interests of the United
States.

e The bill does not con-
sider seriously delinquent
federal debt as debt that
is being repaid in a timely
manner.

e EXIM concurred with
GAQO’s recommendation to
use available data instead
of self-certification to pre-
vent companies with delin-
quent federal debt from
using the EXIM.

dollars that can be

working and the

people who choose to

WALLACE

FROM PAGE3

manifestation of
taking the bull by the
horns to actualize the
opportunity of the
century in the Greater
Evansville region.
Economies of
Scale: The first
opportunity of
the century is to
consolidate executive
management first
by building an
organization around
one Chief Executive
Officer as opposed
to three. In today’s
competitive world for
executive leadership,
this move alone can
save a significant
amount of taxpayer

redeployed into
tactical activities.
Similar economies of
scale can be created
in departments like
finance, marketing
and operations
leaving more potential
for programmatic
investments.
Focusing the
Mission: Merging
these worthy
organizations will offer
the opportunity for
the region to maintain
aregional focus on
efforts to improve the
economy whether it
is through fostering
entrepreneurship,

attracting businesses to

the region, influencing
business friendly
legislation, or even

promoting education
and lifestyle enhancing

activities under a single

umbrella. It will also
enable the elimination
of redundant board
meetings as many

of the same people
populated the three
boards. Finally, with
the private business
support that the

Chamber of Commerce

of SW Indiana has
spent years putting
into place, economic
development efforts
may be liberated from
the heavy handed
and often misguided
ambitions of elected
officials that also seem
to change frequently.
The New Path to
Prosperity: With the
advent of remote

acceptance of
telecommuting by
the coastal enclaves
of excellence,
regions like Greater
Evansville that have
affordable housing,
shorter commutes,
and a more relaxed
lifestyle can upgrade
their workforces

by attracting
telecommuters. This
attraction has the
potential to elevate
the capabilities of
the local workforce,
increase the earnings
power and dare

I say, minimize
carbon emissions

by substantially
eliminating
commuting. This is a
prosperity where the

relocate will become
better and make
Greater Evansville
better just by their
presence.

As a member of the
founding team for
unity in economic
development, I applaud
and congratulate the
decision to merge the
economic development
entities of the Greater
Evansville region. I
wish all of my friends
and former neighbors
good fortune and
prosperity in emerging
from the pandemic
stronger and better. It
is your time as a region
and our time as a
nation to move forward
boldly to a better
future.
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Deaconess Sports Park eyes synthetic infields

Approximately ten years ago,
local, civic, and political leaders
sought to develop a baseball/
softball sports complex that
would become a tourism eco-
nomic attractor for Evansville

and all of Vanderburgh Coun- * -
ty. That vision led to Deacon- |

ess Sports Park development,
which opened back on May 30,
2015. This eight-field complex
features state-of- the-art ame-
nities for girls’, women’s, and
men’s fast and slow-pitch soft-
ball as well as boys’ 12 & under
baseball tournaments. The
initial cost to build Deaconess
Sports Park was $15.2 million
and was approved by the Van-
derburgh County Council.

The project was funded by a
bond issue, where debt is being
retired and paid from the Tour-
ism Capital Improvement Fund
(TCI fund receipts). The TCI
fund is funded by 3.5% of the
hotel innkeepers’ tax. The total
Vanderburgh County’s Inn-
keepers tax is 8%, with 2% of
such going to the Convention
Center and 2.5% to Visit Evans-
ville for operations including
sales and marketing. This rev-
enue is collected primarily by
out-of-town visitors attending
meetings or conventions and by
sports teams that stay in Van-
derburgh County hotels while
competing at Deaconess Sports
Park.

The TCI fund still has a sub-
stantial reserve well above what
it is paid for these Park bonds,
allowing other projects’ fund-
ing. Some of the other proj-

3
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ects funded by the TCI fund
include: Mesker Park Zoo,
Deaconess Aquatic Center, the
Reitz Home, the LST 325, and
many more. Since its opening
in 2015, the Deaconess Sports
Park has generated over 95,000
hotel rooms with an overall esti-
mated economic impact of over
S85.6 million which has been
felt throughout Vanderburgh
County. Many restaurants,
hotels, and a variety of retail
businesses have been positive-
ly impacted by the out-of-town
guests that have brought their
players and teams to the Dea-
coness Sports Park.

Visit Evansville, which over-
sees Deaconess Sports Park’s
management, has proposed
refinancing Deaconess Sports
Park’s bonds. Due to current
favorable bond rates, refi-
nancing the bonds will save
the County and the TCI fund
money by reducing the bi-an-
nual payments made on the
bonds, and it would also free up
roughly $1.9 million to reinvest
back into Deaconess Sports

All B B8l )
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Park. We anticipate reinvesting
the $1.9 million into replacing
all eight infields with synthetic
infields, including the batting
cages and possibly the warmup
pitching mounds.

There are several reasons
why this reinvestment is vital
for the future of Deaconess
Sports Park. First, this invest-
ment will allow the facility to
extend its season so we can
host more weekend tour-
naments. The added bene-
fit means additional revenue
brought into our local econo-
my by all the traveling teams
and families. Second, by hav-
ing synthetic infields in place,
we can restart games just 30
minutes following a rainstorm,
all but eliminating tournaments
that would have been canceled
due to the rain. Third, we will
be able to attract new tourna-
ments such as the 13-year-old
boys’ baseball, and more 12 and
under baseball tournaments
to go along with our strong
schedule of girls’ softball tour-
naments each season. Lastly,

we want our facilities to remain
competitive and by keeping
Deaconess Sports Park updat-
ed, it helps to ensure its suc-
cess in the years ahead.

There is ever-increasing
competition on the horizon as

.~ more cities are investing into

their sports facilities. Owens-
boro, KY reinvested $2.9 mil-
lion at Jack C. Fisher Park

“. to give their softball facility a

much-needed facelift. The
Grand Park Sports Campus
located in Westfield, Indiana
continues to expand and ren-
ovate their very impressive
sports complex. Elizabethtown,
KY Sports Complex is anoth-
er competitor that continues to
reinvest into their facility. Hen-
derson, KY just released its
plans to develop six baseball/
softball fields and at least one
multi-purpose field as part of
the city’s proposed new sports
complex on recently purchased
property by the City of Hender-
son on Airline Road.

Two additional new develop-
ments in youth sports worth
mentioning include the recent
opening of the 24-acre Norton
Healthcare Sports and Learn-
ing Complex, an indoor track
facility in Louisville, KY, and the
recent opening of the 103,000
sq. ft. Bluegrass Sportsplex, an
indoor multi-use youth sports
facility in Elizabethtown, KY.
The message is simple, youth
sports continue to be big busi-
ness for cities and businesses,

especially right here in Evans-
ville, Indiana.

Shively Reappointed Chief Judge of the Vanderburgh Superior Court

The Vanderburgh
Superior Court has
reappointed the Hon-
orable Les C. Shively
to the position of Chief
Judge for a term expir-
ing December 31, 2021.
The position of Chief
Judge is essential to the
successful operations of
the Court.

Judge Shively is a
graduate of the I.U.
Robert H. McKin-
ney School of Law. He
joined theVanderburgh
Superior Court in 2013
after a 33-year career in
the practice of law.

The Honorable Judge
Les Shively took the
bench several years ago
upon his appointment
to the Vanderburgh
County Superior Court
by former Indiana Gov-
ernor Mitch Daniels.
Judge Shively’s appoint-
ment served to fill the
vacant position left by
the Honorable Judge
David Kiely after his
election to the Vander-
burgh County Circuit
Court. When the Judge
Kiely began his duties
within the Circuit Court
his position remained
vacant until March,
during which time Gov-
ernor Daniels reviewed
numerous applicants
for the position, ulti-
mately settling on the
vastly experienced
Judge Shively.

Judge Shively prac-

ticed law for a total
of 32 years prior to
his appointment to
the bench. During
his 32 years practic-
ing his primary focus
was real estate litiga-
tion. His practice dealt
with numerous issues
concerning proper-
ty rights, issues with
development, contract
disputes, land use reg-
ulation, property taxes,
and construction mat-
ters. In 2004 Judge
Shively served as the
chair for the Zoning
and Land Use section
of the Indiana Bar Asso-
ciation as well as repre-
senting the Evansville
Association of Realtors
for fifteen years.

Judge Shively real-
ized that he wished to
pursue law during his
sophomore year of
high school. His par-
ents ingrained him
with a high level of
respect and taught him
how to behave and
interact with adults
at a very young age.
As a result of this, he
received exposure to
professionals at a very
early age, mainly attor-
neys that were friends
of his family. During
his sophomore year
of high school, Judge
Shively had the oppor-
tunity to shadow then
prosecutor William
Brune and deputy pros-

LES C. SHIVELY

ecutors Jack Davis and
David Miller as part of
a school program that
allowed students to
shadow professionals
for a week. Judge Shive-
ly had the opportunity
to observe a jury trial
during this time and
was fascinated with the
experience.

Judge Shively went
on to Indiana Univer-
sity to receive his B.S.
and accounting degree
in 1976 and his Masters
of Business Adminis-
tration in 1980. During
graduate school, Judge
Shively also attended
the IU School of Law
in Indianapolis and
received his Doctor of
Jurisprudence in 1980.

During his time in law
school, Judge Shive-
ly came to know Dean
Harvey. Harvey told
Shively that law school
would only account for
a small percentage of
necessary preparation
to be a lawyer. Harvey
went on to say that the

first firm an attorney
went to work for after
school was vital to the
shaping of a good law-
yer. Judge Shively,
with Harvey’s words
in mind, sought work
with the Johnson, Car-
roll, & Griffith law firm
upon his completion of
law school and worked
at the firm from 1980
to 1989. “Working for
Johnson, Carroll, &
Griffith was an amaz-
ing opportunity.” Shive-
ly spoke very highly of
his time at the firm, “I
am very grateful to the
attorneys that I was for-
tunate enough to work
with directly out of law
school. They are out-
standing attorneys and
the knowledge that I
gained while working
was invaluable.” Judge
Shively stated that the
subsequent experienc-
es working with Terry
Noffsinger and the firm
of Fine & Hatfield were
also instrumental in his
professional develop-
ment.

Judge Shively has also
been a part of numer-
ous boards and associa-
tions. He has served on
the Indiana University
Board of Trustees, Indi-
ana State Student Assis-
tance Commission,
Indiana Board of Law
Examiners, the Vander-
burgh County Election
Board and State Board

of Trustees for Ivy Tech
Community College.

Judge Shively’s
appointment comes
at an interesting time
when a new expunge-
ment law known as the
“Second Chance Law”
became law. This law,
as its name suggests,
allows for offenders
to have their offenses
expunged contingent
on their fulfillment
of certain statutory
pre-requisites. The idea
behind the law is to
allow past offenders to
have a chance to obtain
jobs that they may not
have previously been
able to obtain with a fel-
ony on their record.

One of Judge Shive-
ly’s most reward-
ing experiences has
occurred in family law
cases. Those decisions
he hopes, have fostered
a foundation for parents
to work more effective-
ly for the best interest
of their children post-di-
vorce.

Though Judge Shive-
ly’s time is spread thin-
ly through his involve-
ment in the communi-
ty and his time on the
bench, he does find
time to himself. It is in
these moments that he
enjoys the quiet hobby
of reading and travel
with his family facilitat-
ed by his wife, Linda,
who is a travel agent.
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AmeriQual, Ivy Tech partnership to provide employment and advancement opportunities

Ivy Tech Community
College Evansville and
AmeriQual have part-
nered to give Amer-
iQual’s current and
future team members a
greater opportunity to
advance and increase
their income.

Ivy Tech Community
College and AmeriQual
have offered the oppor-
tunity for team mem-
bers to obtain a college
education through
Achieve Your Degree
for several years. By
making use of tuition
reimbursement dollars
and deferred payment
until semester comple-
tion, team members
have benefited and
earned degrees and
credentials.

Now, AmeriQual’s
current and future team
members who have not

completed their high
school diploma will
have the opportunity to
earn their High School
Equivalency Diploma
through Ivy Tech.

The program, which
is individually-based
and can be complet-
ed in as little as eight
weeks, will hold free

classes on-site at the |,

Evansville north-side
manufacturer. Upon
successful completion,
participants will receive
a S$500 bonus and
advancement opportu-
nities.

“AmeriQual and Ivy
Tech are excited about
this expanded part-
nership to skill-up the
Southwestern Indiana
Workforce,” according
to Kyla Dowell, Lead
Employer Consultant.
“This is an innovative

approach to workforce
development.” Amer-
iQual will offer the
Ivy Tech High School
Equivalency classes
on-site and pay employ-
ees their regular rate,
even while taking the
classes. The program
will be taught by an Ivy
Tech instructor, free
of charge to students
through an Indiana

i OUR COMMUNITIES.
. YOUR COLLEGE.
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Department of Work-
force Development
grant received by Ivy
Tech Evansville.
According to Mirsa-
da Salihovic, Ameri-
Qual’s Vice President
of Human Resources,
“Investing in personal
and professional devel-
opment of our work-
force is a critical com-
ponent of AmeriQual’s

long-term strategy that
will allow the organi-
zation to continue to
create skilled jobs in a
highly competitive job
market.

“Ivy Tech is a great
partner and we are
excited to bring another
innovative recruitment
and talent development
program to our organi-
| zation,” Salihovic said.

Daniela Vidal, chan-

d cellor of Ivy Tech

Evansville said, that the
college is pleased to be
able to offer both the
High School Equivalen-
cy program, as well as
Achieve Your Degree
opportunities for Amer-
iQual’s team members.
“Education is a valuable
commodity, and will
enhance the company,
its team members, and
also our communities.”

Stoneking named Executive Director of USI Outreach and Engagement

Dr. Mohammed Khayum,
University of Southern Indi-
ana Provost, has named
Dawn Stoneking as Execu-
tive Director for Outreach
and Engagement effective
January 1, 2021. Stoneking
had been serving as Inter-
im Associate Provost for Out-
reach and Engagement and
Director of Lifelong Learning
since August 1, 2019.

As Executive Director,
Stoneking will serve as the
liaison to develop and main-
tain partnerships between
USI and community, state,
and regional groups and
organizations. She will over-
see an extensive set of pro-
grams and services includ-
ing: the Center for Applied
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Research; College Achieve-
ment Program; Historic New
Harmony; Historic Southern
Indiana; Lifelong Learning
Noncredit Courses; Corpo-
rate Partnerships and Cus-
tomized Trainings; Reserve
Officer Training Corps
(ROTC); Service Learning;

Southern Indiana Japanese |

School; Veteran, Military
and Family Resource Center,
among others.

Stoneking has served
as the Director of Lifelong
Learning at USI since Janu-
ary 2016 and was previous-
ly the Assistant Director of

DAWN STONEKING

Education in Outreach and
International Affairs.
Stoneking holds member-
ships in the University and
Professional Continuing Edu-
cation Association (UPCEA),
Indiana Chamber of Com-
merce, Southwest Indiana
Chamber of Commerce
and serves on the Board of

| Directors for the Growth

Alliance for Greater Evans-
ville (GAGE). She received
a bachelor’s degree in psy-
chology in 1995, and a mas-
ter’s degree in social work in
2000, both from Radford Uni-
versity in Radford, Virginia.

Enrollment and Degree Man- tant Director for Distance She is currently working on
agement at Virginia Tech Learning Initiatives and in a doctorate in public admin-
University. While there, leadership positions within jstration and public affairs
she also served as Assis- Continuing and Professional from Virginia Tech.
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IVY TECH STARTS TRUCK DRIVING CLASSES

Ivy Tech Community College announces
new financial aid eligible CDL+ Program

EVANSVILLE — Ivy
Tech Community Col-
lege Evansville Campus,
along with DriveCO
CDL Learning Center,
is launching a commer-
cial truck-driver training
program which is eligi-
ble for federal financial
aid. CDL+, a one-semes-
ter program, includes
both on-the-road driver
training and academic
instruction.

Classes begin Monday,
March 22. CDL+ will be
offered in Evansville,
Ferdinand, and Tell City.

Vic Chamness, execu-
tive director of Ivy Tech’s
Career Coaching and
Employer Connections
(CCEC) said truck driv-

ing is in high demand
in this area. “Accord-
ing to the 4th Quarter
2020 Economic Growth
report for our Indiana
region, job ads for truck
drivers is at the top and
more than double the
next high-demand job of
nursing. Our new CCEC
division and the School
of Business, Logis-
tics and Supply Chain,
worked collaboratively
to create this program to
meet this high-demand
job need for our region.”
The American Truck-
ing Association proj-
ects freight volumes
to grow 36% over the
next decade. Over that
same period, the truck-

ing industry will need to
hire roughly 1.1 million
new drivers to keep up
with demand. Addition-
ally, freight movement is
a critical component of
national supply chains
with over 70% of the
$650 billion in goods that
move through Indiana
every day being done so
on the state’s highways.
The CDL+ Program
differs from existing
driver-training programs
in several significant

ways. Students will exit
the program with not
only their commercial
driver’s license but also
additional driver training
and 17 hours of academ-
ic credit. “The fact that
the program is also eligi-
ble for federal financial
aid, is unusual as it is not
the case for programs
at commercial driving
schools,” said Kyla Dow-
ell, lead employer con-
sultant for Evansville’s
CCEC.

Ann Mills, program
chair of Supply Chain
Management, indicat-
ed another advantage
is graduates can also
move right into an asso-
ciate degree pathway at
Ivy Tech — enhancing
their career options, if
desired. “The credits

earned in the CDL+ pro-
gram will transfer into an
associate degree in Sup-
ply Chain Management,
providing an avenue for
further education as well
as future career develop-
ment and advancement
in the supply chain/
logistics industry.”

Chris Canada, program
manager, said the first
two steps to qualify for
the program include fill-
ing out the Free Applica-
tion for Federal Student
Aid (FAFSA) at www.
fafsa.gov; and applying to
be a student at Ivy Tech
atwww.ivytech.edu/
applynow. More infor-
mation is available by
talking with faculty advi-
sor Ann Mills at 812-429-
1451 or email amills57@
ivytech.edu

USI spring 2021 commencement exercises to be held in person

Additional ceremonies,

reduced capacity, tickets

and masks required

The University of South-
ern Indiana will hold reduced
capacity, in-person Com-
mencement Exercises in the
Screaming Eagles Arena over
the weekend of May 7 — 9,
2021. Due to safety concerns
related to the COVID-19 pan-
demic and the need to limit
capacity, the University plans
to host eight ceremonies
instead of the traditional five.
The additional ceremonies will
reduce the number of gradu-
ates per ceremony to allow for
adequate physical distancing.

Tickets will be required for
guests and each graduate
will be allowed two guests.
Graduates and guests will
be required to follow safe-
ty protocols including wear-
ing a face covering, practic-
ing good hand hygiene and
adequate physical distancing
when entering and leaving the
Arena.

“Safety has guided our think-
ing since the beginning of the
pandemic. As the number of
COVID positive cases have
been precipitously dropping
in our community and vacci-
nations are being made avail-
able to more citizens, we are

S

cautiously optimistic about
holding in-person Spring 2021
Commencement Exercises,”
said Ronald S. Rochon, USI
President.

“Celebrating our graduates’
achievements with our entire
community is always the best
part of the academic year. We
know that restricting the num-
ber of guests will be difficult
for graduates, friends and fam-
ilies, but we will offer a live
stream of the ceremonies for
additional virtual participation.
Drastically reducing densi-
ty is our best option. Due to
COVID conditions, we were
forced to host an entirely vir-
tual celebration last Decem-
ber. We will continue to con-
sult with health officials as we
approach May.”

The in-person ceremonies
are planned for the following
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dates and times:

Graduate Studies Ceremo-
nies (masters and doctoral
candidates)

e Friday, May 7 — two
ceremonies, 11 a.m. and 3
p.m. (Graduates should save
the date and will be notified
which ceremony to attend
after registration.)

Undergraduate Ceremonies

e Saturday, May 8 — three
ceremonies: Romain College
of Business, 9 a.m.; College of
Liberal Arts, 1 p.m. and 5 p.m.
(Graduates should save the
date and will be notified which
ceremony to attend after regis-
tration.)

e Sunday, May 9 — three
ceremonies: Pott College
of Science, Engineering,
and Education, 9 a.m.; Col-

lege of Nursing and Health
Professions, 1 p.m. and 5

p.m. (Graduates should save

the date and will be notified

+ which ceremony to attend

after registration.)
In order to obtain an accu-

rate count for each ceremo-

ny, graduates must register
to participate in Commence-
ment by 4:30 p.m. Tuesday,
March 23.Graduates are
asked to frequently monitor
their USI email for important
information, including access
to the registration link. Fol-
lowing registration, graduates
will be provided with an email
containing a link to select two,
reserved seating guest tick-
ets. The guest tickets will be
electronic tickets, or may be
printed, and will be required
for admission at the door. No
additional tickets will be avail-
able. Face coverings must be
worn for admission and at all
times while in the Arena.

Ceremonies are anticipated
to last up to one hour. Suffi-
cient time is being allotted
between ceremonies to allow
for cleaning of the Arena.

Graduates are encouraged to
regularly visit the Commence-
ment website (www.usi.edu/
commencement) for updated
information.
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Art exhibit “The Hustace World Vlew on dlsplay at UE

The University of
Evansville presents
“The Hustace World
View,” an exhibit by
Cedric Hustace, on dis-
play at the Krannert
Gallery through Sun-
day, April 4. The Kran-
nert Gallery is located
in the Krannert Hall of
Art & Music on the UE
campus.

The gallery is open
to the public from 8:00
a.m. until 8:00 p.m.
Monday through Sat-
urday and from noon

until 8:00 p.m. on Sun- §
days.

A public reception for ¥z ’

the artist will be held
on Thursday, March

18, at 6:30 p.m. The s -
reception will be held &<

in the Krannert Gal-
lery.

These events are free
and open to the pub-
lic. They are part of
the Emerging Contem-
porary Artist Lecture
Series, sponsored by
the Efroymson Fam-
ily Fund and the UE

o

_ Hustace’s works are in
* collections in the Unit-

5 ed States and overseas
47 locations including the

United Kingdom, Ger-
many, Italy, Australia,

¥\ India, and more. Today,

he serves as president
of the UE Friends of

EEHSS At

Department of Art.

A native of Hawaii,
Cedric Hustace is a
retired attorney as
well as an accom- nearly 40 years in St. edu, or visit the gal-

plished musician and

impressionist artist.
After serving in the
Army for three years,
he practiced law for

Louis and Evansville.

For more informa-
tion, contact the UE
Art Department of
Art at 812-488-2043,
email art@evansville.

lery’s Facebook page.

Winners of 6th Annual Changemaker Challenge announced

Several high school
students were award-
ed significant schol-
arships on Mon-
day during a virtual
awards ceremony
for the University
of Evansville’s sixth
annual High School
Changemaker Chal-
lenge. The competition
was sponsored by Toy-
ota.

In previous years, the
High School Change-
maker Challenge has
been held in person
and open to local stu-
dents who compete
in teams. Due to the
COVID-19 pandemic,
this year’s competition
was hosted in a virtu-
al format and accepted
individual entries from
students around the

world.
The High School

Changemaker Chal-
lenge, supported
by the UE Center
for Innovation and
Change, is designed to
motivate young people
to take a leading role
in identifying and solv-
ing challenges in the
world around them
through innovation
and creativity.

UE awarded first,
second, and third
place to individuals
from each of the two
categories: social &
environmental jus-
tice and health. The
scholarship amounts,
renewable for a total of
four years, are:

e 1st place: full tui-
tion

e 2nd place: $18,000
tuition and $5,000
housing

e 3rd place: $13,000
tuition and $5,000
housing

Below is a list of the
winners of the 2021
High School Change-
maker Challenge:

SOCIAL &
ENVIRONMENTAL JUSTICE

« 1st place: Grace
Davidson; North High
School, Evansville,
Indiana; Helping victims
of sexual assault receive
compassionate care

+ 2nd place: llya Budd;
Arcola High School,
Arcola, lllinois; Rethinking
recycling

+ 3rd place: Barak Hall;
Evansville Christian
School, Evansville, Indiana;
Sustainable housing

Additional finalists
who competed in this
category include:

« Evelyn Hipp; Nolensville
High School, Nolensville,
Tennessee; Helping LGBTQ
students feel supported

» Mosad Kamal
Mohammed; El Sheikh
STEM School, El Hamoul
City, Egypt; Multifunctional
Proteins Classification
Model

- Blayre Walters;

Friends' Central High
School, Philadelphia,
Pennsylvania; Improving
mental health for children

« Aneesh Alapati; Castle
High School, Newburgh,
Indiana; Working to end
gun violence in Evansville

HEALTH

« 1st place: Patricia
Solliday; White River Valley
High School, Switz City,
Indiana; Portable health
care for the elderly

» 2nd place: Ali Scott;
Northeastern High School,

Richmond, Indiana; Basic
healthcare for K-12 kids in
need

+3rd place: Omaima
Khan; Signature School,
Newburgh, Indiana; Clean
needle exchange

Additional finalists
who competed in this
category include:

« Amanda Deutsch;
North High School,
Haubstadt, Indiana; Food
insecurity

« Madison Lucas;
Evansville Christian
School, Evansville, Indiana;
Developing a virtual blood
bank

« Lydia Preske; Signature
School, Evansville,
Indiana; Infant formula
temperature control

« Anish Patel;
Woodbridge High
School, Irvine,
California; The
Empowerment Gym

MASSEY

FROM PAGE 1

possible. He knows the impor-
tance of preserving relation-
ships among family members,
even in highly disputed issues.
As a registered mediator, he
helps people navigate difficult
decisions and find an outcome
that serves their best interests.
When he is not with clients,
Mr. Massey remains busy
through presenting seminars
as a faculty member of Indiana
Continuing Legal Education
Forum and on behalf of the
Evansville Bar Association’s
Continuing Legal Education
program. Outside his practice,
he is a member of the Vander-
burgh County Election Board.
Mr. Massey holds the high-
est peer rating possible of AV
Preeminent* from Martin-
dale-Hubbell. Martindale-Hub-
bell® is the facilitator of a peer
review rating process. Ratings
reflect the anonymous opinions
of members of the bar and the
judiciary. Martindale-Hubbell®
Peer Review Rating™ fall into
two categories — legal ability
and general ethical standards.
Tom and his renowned art-
ist wife Joanne have three chil-
dren: Rachel, Scott, and Ellie.

All three children attended Pur-
due University majoring in a
variety of studies. Rachel, the
oldest daughter, works at Eli
Lily and lives in Indianapolis
with her husband, Cory. Scott
is the founder and CEO of Heli-
ponix, a hydroponics compa-
ny that sells refrigerator-sized
appliances that allow consum-
ers to grow to produce in the
comfort of their own home.

Tom and Joanne’s youngest

daughter, Ellie, is a junior at
Purdue currently completing
her degree in Industrial Man-
agement.

LISTED BELOW ARE
PROFESSIONAL AND
EDUCATIONAL
ACHIEVEMENT OF NEWLY
APPOINTED SUPERIOR
COURT JUDGE TOM MASSEY

« Dean’s List, Purdue University.
Note Editor, Valparaiso University
Law Review.

« Teaching Assistant, Legal
Research and Writing Program,
Valparaiso University Law School,
1983-1984.

« Registered Family Law
Mediator, 1992—. Advisory
Board, University of Evansville
Legal Studies Program, 1987-
2005.

« Adjunct Faculty, University
of Evansville, 1990; Lockyear
College, 1988-1990. Faculty,

Indiana Judicial Conference,
Annual Meeting, 1996. Board
Member, Indiana Continuing
Legal Education Forum, 1999-
2006; Indiana Equal Justice Fund,
1998-2008.

« Faculty Member, Indiana
Continuing Legal Education
Forum (ICLEF) Seminars: 7th
Annual Family Law Institute,
October 14-15, 2009; Master’s
Series — Advanced Family
Law, December 13-14, 2008;
Dissolution and Family Law
Matters, February 14, 2008;
Master’s Series — Advanced
Family Law, November 7,
2007; Family Law Update,
December 7-8, 2005; Tips for
Handling Asset Divorce Cases,

December 9, 2003; Family Law
for Practitioners, November 1,
2001; Tougher Topics of Family
Law, October 10, 2001; Divorce
Law 301, July 17, 1996; Family
Law Notebook, August 23, 1995;
Child Support: Litigating the
Guidelines, July 13, 1994; Family
Law Practice, October 22, 1993.

« Intermediate Divorce Law,
October 11, 1991. Faculty
Member, Numerous Evansville
Bar Association Continuing Legal
Education Seminars. Master,
American Inn of Court No. 36.

Managing Partner, Bowers
Harrison, LLP, 1999-2008. Partner,
1989-1999 and Associate, 1984-
1989, Bowers, Harrison, Kent &
Miller.
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ENJOY THE FINEST CUISINE

AT GCAVANAUGH’S ON THE RIVER

lawless steaks.
F Fresh seafood.

Impeccable
service. Enjoy the
finest cuisine paired
with sweeping river
views at Cavanaugh’s
On the River located in
Tropicana Evansville’s
Riverfront Event
Center. Cavanaugh’s
menu features starters,
salads, prime rib,
signature steaks,
seafood, sides and
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reserve online any time

on OpenTable

\

was a great touch

I went there for our
Christmas dinner. We
were offered 2 options
for seating, so that was
nice. We choose to set
by the fireplace. Was
nice and quiet, but was
a little hard to have
conversations at times
with the music. Music

which was wonderful.

— Tripadvisor overall All the staff were very
SSOFGI 4.5 nice and welcoming.
My husband and Will definitely be

back again. Would
recommend. Worth the
money.” — 92tammya
on Tripadvisor

PAST AWARDS
INCLUDE:
BEST OF DINING &
NIGHTLIFE AWARDS -
SOUTHERN INDIANA

desserts. Gluten free ~ Live entertainment at OpenTable.com. though, so we didn’t 1st Place — Best
options are available. 1S p}‘ov1ded bY ) — OpenTable overall  mind. The bread was Seafood

The casual upscale ~ regional musicians. Score: 4.7 amazing with the twist ~ t Pl Best Vi
atmosphere of See the main “We love this of the garlic butter. Qur >0 ' ac€ — BESLVIEW
the Piano Bar at menu and restaurant. It is some  steaks were cooked to
Cavanaugh'’s is the entertainment lineup  of the best steak I have perfection, and mine NEWS4U BEST OF
ideal place to meet at TropEvansville. ever had. Everything  could have been cut THE TRI-STATE
friends and enjoy com. Reservations is perfectly prepared  with a butter knife. CLICK PICKS
drinks and the are recommended. in a beautiful relaxing  Ended our meal with 1st Place, Best Fine
full dinner menu Call 812-433-4333 or atmosphere.” — Missy the turtle cheesecake, Dining Restaurant

MERGER
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and CEO of the Chamber.
“The new partnership is a
proactive alignment of com-
plementary efforts to unify
asone voice to deliver eco-
nomic development services
for the region and to market
our strengths to businesses
and talent looking for a great
location tooperate a busi-
ness, to live, and to thrive.”

The group completed sig-
nificant due diligence around
finances, strategic integra-
tion of various programs,
public policies, and technolo-
gy along with a commitment
to ensure that the new orga-
nization will address diver-
sity, small business develop-
ment and the unique value
that the public and private
sectors bring in delivering
success throughout the
Evansville region.

“We are very pleased that
after months of document
review, discussion and
best-practice research—
including study of similar
regions seeking increased
velocity—we have clear
direction and authorization
from our collective Boards
to aggregate the work, the
assets, the staffs, and the
expertiseof three very sound
organizations into one,” stat-
ed Lynell Walton, Growth
Alliance for Greater Evans-
ville Board Chair.

The new partnership will
operate within Gibson,
Posey, Vanderburgh and
Warrick Counties while con-
tinuing strategic partner-
ships with the entire MSA
some of which is in Ken-
tucky, the Southwest Indiana
SBDC, area local Chambers,
WorkOne and other entities
that strengthen the region’s
opportunityto prosper.

“Warrick County has been
a strong regional voice and
as one of the original part-
ners in creation of the Coa-
lition, we’re excited to take
this next step in the for-
mation of a new vision for
Southwest Indiana,” said
Dan Saylor, Warrick County
Commissioner.

“The new organization
gives Posey County an even
stronger voice than we have
had in the past,” Jenna Rich-
ardt, Executive Director of
the Posey County Economic
Partnership. “That collective
voice along with the ability
to invest in larger regional
development strategies will
add more value to Posey
County businesses and resi-
dents.”

Though the Economic
Development Coalition of
Southwest Indiana, Growth
Alliance for Greater Evans-
ville and Southwest Indiana
Chamber will combine busi-
ness operations during the
coming year, details of a
new brand and name will be
released by early April 2021.
During the transition, the
executives of the Coalition
and the Southwest Indiana
Chamber, Greg Wathen and
Tara Barney have agreed to
serve as co-CEOs. An early
order of business for the
new group will be the selec-
tion of executive leadership
as well as the appointment of
the new entity’s first Execu-
tive Committee andBoard of
Directors.

A temporary landing page
for the new economic part-
nership has been creat-
ed: evansvilleregion.com.

About Economic Develop-
ment Coalition of Southwest
Indiana

The Economic Develop-
ment Coalition of Southwest
Indiana acts as the market-
ing arm and regional eco-
nomic development orga-
nization for Gibson, Posey,
Vanderburgh, and Warrick
Counties in Southwest Indi-
ana. Since its formation in
late 2006, the Coalition has
helped to secure over $3.2
billion in new investment
and 4,213 new jobs from
existing and newcompa-
nies, such as Haier Ameri-
ca, Berry Global, Toyota
Boshoku, Reckitt Benckis-
er, Midwest Fertilizer and
AT&T. Another important
aspect of the Coalition’s
multi-faceted job description
is helping the communities
it serves build new capacity
for future development. The

Coalition has helped secure
over $S118 million in grants
for such things as expansion
of water and sewer systems,
building new community
centers and making improve-
ments to the region’s levee
system, which protects thou-
sands of acres.

About Growth Alliance for
Greater Evansville

Headquartered in Down-
town Evansville, Ind., the
Growth Alliance for Greater
Evansville (GAGE) was cre-
ated in early 2007 as a pub-
lic-private non-profit partner-
ship through the concerted
efforts of government, busi-
ness and higher education.
The Growth Alliance team
connects businesses, talent,
ideas and experts to elevate
the economic prosperity of
Greater Evansville.Focus
areas include business reten-
tion and expansion; innova-
tion and entrepreneurship;
quality of place and talent;
and new business attraction.

You can learn more at www.
growthallianceevv.com.

About Southwest Indiana
Chamber

Since 1915, the Southwest
Indiana Chamber has been
a trusted ally of the regional
business community. Today
we are one of the state’s
largest, strongest, and most
impactful nonprofit business
organizations, representing
a total membership of almost
1,400 businesses, organiza-
tions, and agencies. About
one-third of members have
invested in our organization
for 10 or more years. While
nearly all major employers
in our region invest in the
Southwest Indiana Chamber,
71% of our member business-
es have 25 or fewer employ-
ees. Learn more about the
Chamber, our members,
and the Southwest Indiana
regional business commu-
nity at www.swinchamber.
com. 318 Main St., Suite 401,
Evansville, IN 47708.

Advertisingj
Marketing
Production

*45 Years Advertising and
Marketing Experience

* Addy Award Winning
Production

Expert in:

°Radio *Televison °Print

* Audio Production

*Video Production

*Web Videos *Graphic Design
e and more.

jim S;ta/q/

812-455-3436

jimstaleymedia@gmail.com
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Mayor Winnecke the
34th Mayor of Evansville

Lloyd Winnecke was inau-
gurated on January 1, 2012,
as the 34th Mayor of the City
of Evansville, Indiana. He was
re-elected twice thereafter by
overwhelming margins.

A native of Evansville with
a successful business back-
ground in banking communi-
cations and news information,
Mayor Winnecke held numer-
ous public and private sector
management positions before
he assumed the role as the
city’s top executive official.

Prior to becoming Mayor,
Lloyd’s position as Senior
Vice President and Market-
ing Director for Fifth Third
Bank taught him the business
skills he brought to city gov-
ernment. Before joining the
bank, Lloyd spent nearly two
decades in the television news
industry working in sever-
al markets, including Louis-
ville and Indianapolis. He was
News Director at WEHT-TV
News 25 in Henderson, Ky.,
before switching from news to
banking.

In the public sector, he was
elected to the Vanderburgh
County Commission in 2008
and served as President of the
County Commissioners. Prior
to that, he served nine years
on the Vanderburgh Coun-
ty Council, including three
years as County Council Pres-
ident and one year as Council
Finance Chairman. As a coun-
ty official, Lloyd proposed bal-
anced budgets for 11 straight
years and held per capita
spending to 43% below the
state average. He has never
lost an election.

Mayor Winnecke and his
wife, Carol McClintock, are
members of Saint Benedict
Cathedral and are active
members of the community.
In 2014, the Downtown Evans-
ville Rotary Club designated
Lloyd and Carol as a Paul Har-
ris Fellows in recognition of
their shared purpose with the
Rotary to build world under-
standing and peace. In 2013,
Mayor Winnecke was named
an honorary member of the
West Side Nut Club for his
enthusiastic support of the
community and the City’s
West Side.

In 2012, Lloyd and Carol
were honored with the Keep
Evansville Beautiful Volunteer
of the Year Award for launch-

LLOYD WINNECKE

ing the monthly litter pick-
up initiative Clean Evansville
and inspiring others to help
keep Evansville beautiful.
Last year, the Indiana Associ-
ation of City and Towns rec-
ognized the City of Evansville
with the 2013 JACT Commu-
nity Achievement Award and
the 2013 IACT Green Com-
munity of the Year Award for
promoting civic pride, work
ethic, and the spirit of volun-
teerism through various city
activities, in particular Clean
Evansville.

The Mayor has served
on the Boards of Evansville
Civic Theatre, Gilda’s Club of
Evansville, the American Red
Cross, the Evansville African
American Museum and the
University of Evansville Pur-
ple Aces Club. He also serves
on the executive committee of
the Economic Development
Coalition of Southwest Indi-
ana and the ITAC (city-coun-
ty information technolo-
gy committee). He is a past
board member and current
volunteer for the Easter Seals
Rehabilitation Center, and a
past cabinet member for the
local United Way campaign.
Other organizational involve-
ments include the Evansville
Parks Foundation, Wesselman
Nature Center, the University
of Evansville Theatre Society,
Reitz Home Museum, Univer-
sity of Southern Indiana Arts
and Humanities, and Junior
Achievement.

Mayor Winnecke is a grad-
uate of Central High School
with a Bachelor of Science in
Communication from the Uni-
versity of Evansville. He is the
father of one daughter, Dan-
ielle, who resides in Tucson,
Arizona, with her husband
Steve and their sons, Holden
and Oliver.

MAXWELL AVENUE
MINI STORAGE

*24 Hour Access *Locally Owned
*Unit Sizes from 5x10 to 10x30
*24/7 Security Cameras
* Centrally Located

1140 Maxwell Ave. * 812-428-3993

DIVERSIFY
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“The construction of this
solar array and the addition-
al energy obtained through
the power purchase agree-
ment will further Cen-
terPoint Energy’s Smart
Energy Future® strategy.
Ensuring continued reliabil-
ity, addressing sustainability
needs for the region, and
tailored to utility ownership
values, these projects will
contribute significantly to
CenterPoint Energy’s com-
mitment to deliver clean
and reasonably priced ener-
gy to its customers,” said
Steve Greenley, Senior
Vice President, Generation
Development.

This transition is under-
way and will lead to more
economic development
opportunities in the state
and provide quality of life
enhancements along the
way to the many commu-
nities served. Less car-
bon-based fuel will continue
to enhance local air quali-
ty while enabling additional
job growth.

“We understand the com-
plexity of the regional
transmission market and
our obligation to serve all
customers while managing
costs,” said Greenley. “Our
plan saves customers $320
million over business as
usual while enhancing reli-
ability and sustainability
paths for customers.”

CenterPoint Energy is also
working with legislators to
increase customer savings

CITY-COUNTY OBSERVER

by piloting financing tools
like securitization to gener-
ate additional, immediate
savings, and a policy path to
solve uneconomic, retiring
generation asset problems.
The majority of Center-
Point Energy’s renewable
mix will be located in Indi-
ana providing additional tax
base and construction jobs.
This transition allows Indi-
ana to lead on generation
mix and control its own car-
bon destiny from increasing
national policy pressure.
CenterPoint Energy’s com-
mitment to Indiana remains
strong. In 2020, the Foun-
dation contributed nearly $S6
million dollars in the state of
Indiana. We are also looking
at workforce development
solutions to assist legacy
generation workers prepare
for opportunities supporting
Indiana’s future.
Implementing a clean-
er energy future will allow
CenterPoint Energy and its
customers to achieve car-
bon reduction goals, better
serve our communities and
neighbors in need, and pro-
vide the business and eco-
nomic development tools
needed to take Indiana to
the next level.
CenterPoint Energy
acquired Vectren Corpo-
ration in 2019 and serves
145,000 electric customers
in the Evansville area, and
about 800,000 natural gas
customers in the southern
two-thirds of the state. Cen-
terPoint Energy is based in
Houston and serves utility
customers in eight states.

TAKE THE NEXT STEP
NOW IN YOUR CAREER!

IVY TECH HAS MORE CLASSES

STARTING MARCH 22

THE RIGHT CHOICE

NOW MORE THAN EVER

MORE CAREER
FOCUSED
PROGRAMS!

APPLY AT IVYTECH.EDU/APPLYNOW

DON'T WAIT!

See other opportunities or learn more

at
Questions? Call 812-429-1435.
Email jbinkley10@ivytech.edu

IVY TECH

COMMUNITY COLLEGE
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OF EVERYTHING

EXPERIENCE WORLD-CLASS GAMING IN DOWNTOWN EVANSVILLE, INDIANA!

] OUR CASINO IS OPEN
&5 7 DAYS A WEEK!

TEMPORARY CASINO HOURS - CLOSED SUNDAY — THURSDAY FROM 3am — 6am CT.

Visit TropEvansville.com for updated COVID restriction information for our casino. I

v BOOST YOUR REWARDS THIS MARCH! EARN
MULTIPLIERS WHILE PLAYING WITH YOUR
CARD INSERTED IN THE SLOT MACHINE..

To participate, swipe your Caesars Rewards® card at any
Promotional Kiosk to receive a Guaranteed Reward Credit®
Multiplier based on your tier status.

THURSDAYS IN MARCH
6AM - 5:59am Seven Stars® ¢ 5X Multiplier | Diamond ¢ 4X Multiplier

Platinum ¢ 3X Multiplier | Gold ¢ 2X Multiplier
REWARD CREDIT MULTIPLIER is based on your play from 6am to 5:59am CT on Thursdays in March 2021.
Find complete details at TropEvansville.com

LOOK FOR THESE NEW SLOT GAMES,
COMING SOON!

PLAYBOY e THE VAULT e ALL ABOARD ¢ CASHMAN BINGO ¢ GAME OF THRONES e 1,000,000 DEGREES
LITTLE SHOP OF HORRORS e ULTRA HOT MEGA LINK INCLUDING INDIA, AMAZON, ROME, EGYPT
NEW LIGHTNING LINK THEMES INCLUDING EYES OF FORTUNE, DRAGON'S RICHES

BET SPORTS HERE!

BETTING WINDOW HOURS

@ o
Md/fl HILL MONDAY — THURSDAY - 10mm — T
; FRIDAY * 10am - MIDNIGHT

SPORTS BOOK SATURDAY + 8am — MIDNIGHT
SUNDAY ¢ 8am = 11pPm

CAVANAUGH'S

GREAT STEAKS FRESH SEAFOOD

01/0 m@ W En|oy Prime Rib and Signature Steaks prepared your way. Or choose from a
variety of delicious seafood dishes. Be sure to save room for dessert!
R i i li
CnenTobin com or by caling 8194334335, PLUS, LIVE MUSIC AT CAVANAUGH'S PIANO BAR
MARCH 4, 5, 11,18, 19, 25, APRIL 1, 8, 15, 22, 29  ANDREA WIRTH

MARCH 6, 13, 20, 26, 27, APRIL 9, 10, 23, 24, 30, MAY 1 e KASEY TODD
MARCH 12, APRIL 2, 3, 16, 17 * BOB BALLARD

PLAN YOUR NEXT CORPORATE EVENT, MEETING OR WEDDING WITH US!

TROPICANA EVANSVILLE OFFERS FULL-SERVICE EVENT PLANNING IN A CLEAN AND SAFE ENVIRONMENT.
FOR INFORMATION, CALL 812-433-4332.

STAY & PLAY

AT THE TROPICANA EVANSVILLE HOTEL
RATES STARTING AT

$7 Q/NIGHT

for CAESARS REWARDS® Members.
Reserve your room at TropEvansville.com

or call 1-800-342-5386 Ext. 7.

nyoco
1-800-342-5386 | TROPEVANSVILLE.COM EVANSVILLE
421 NW RIVERSIDE DR. | EVANSVILLE, IN

Trademarks used herein are owned by Caesars Entertainment and its affiliated companies. Valid only af Tropicana Evansville. See
Caesars Rewards Center for details. Must be 18 or older to wager on horse racing af racetracks and 21 or older to gamble at casinos.
Know When To Stop Before You Start®. Gambling Problem? Call 1-800-9WITHIT (1-800-994-8448). ©2021, Caesars Entertainment.
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Safety protocols of NCAA Championships At Ford Center

Reopen Evansville Task Force &
Evansville Sports Corporation
announce safety measures

BY STEVE SCHAEFER
DEPUTY
MAYOR, CITY OF EVANSVILLE

EVANSVILLE
The state of Indiana
will soon be the cen-
ter of college basket-
ball and the action
begins in Evansville.

The first automatic
bid to the NCAA tour-
nament will be award-
ed at the Ford Cen-
ter, as the Ohio Val-
ley Conference Men’s
and Women’s Basket-
ball Championship
will be held March
3-6. Later in the
month, the Division
IT Midwest Regional
will be played March
13-16 and the Divi-
sion II Elite Eight &
National Champion-
ship on March 24-27
in downtown Evans-
ville.

“Our community
is proud to host the
OVC & Division II
Basketball Champi-
onships and looks
forward to welcom-
ing the teams, stu-
dent-athletes and
fans,” said Steve
Schaefer, Deputy
Mayor & Chair of the
Reopen Evansville
Task Force. “As we
continue to reopen
and host major sport-
ing events in Evans-
ville, safety remains
our top priority.”

In preparation for
the basketball tour-
naments, the Reopen
Evansville Task Force
convened with medi-
cal professionals and
key stakeholders to
develop a COVID-19
safety plan of action
for the events. Players
and coaching staffs
will be tested prior to
arriving to Evansville.
Through a partner-
ship with Deaconess
Hospital, participants
in the OVC tourna-
ment will also be test-
ed prior to each game
of the tournament.

“We want to ensure
participating fans,
coaches and stu-
dent athletes are
healthy through-
out this event,” said
Schaefer, who also
serves as the Chair-
man of the Evansville
Sports Corp. Board.
“Following months

of meetings between
the Task Force,

Evansville Sports
Corporation, Vander-
burgh County Health
Department (VCHD)
and medical profes-
sionals from both
Deaconess Hospital
and Ascension St. Vin-
cent, these protocols
were developed to
keep the tournaments
on track at the Ford
Center in Downtown
Evansville.”

In addition to test-
ing, a number of
additional COVID-19
health and safety pro-
tocols will be in place,
including;

e Temperature
check at entrance

e Masks/face cover-
ings

e Limited conces-
sions

e Hand sanitizing

STEVE SCHAEFER

stations

e Enhanced clean-
ing and sanitation pro-
cesses

e Security officers
and ushers

e Informational Sig-
nage;

Fans attending this
year’s event will be
temperature screened
upon entering the
Ford Center and will
be required to where
a face covering/mask
at all times. Spec-

tator seating for the
events will be limit-
ed to 2,500 fans and
will be divided into
socially-distanced
pods. Pods will be
spaced by the CDC
prescribed safety dis-
tance of at least six
(6) feet apart from
other seating pods.
This buffer is com-
prised of the row
in front and behind
the group being left
vacant as well as a
minimum of three
seats on either side
of the pod. All aisle
way seats will be
left vacant in order
to maintain a buf-
fer from patrons as
they move to their
assigned seating loca-
tions. All spectator
seats will be sanitized
before use and there
will be increased san-
itization performed in
all commons areas.
Participating teams

are also required to
follow all COVID-19
protocols set forth by
the Ford Center and
the hotel properties.

“COVID-19 has had
a huge impact on our
organization and the
industry as a whole,”
said Evansville Sports
Corp. Executive
Director Eric Mar-
vin. “As we continue
to reopen and host
major sporting events
in Evansville, safety
remains our top pri-
ority. Thanks to guid-
ance from VCHD and
local medical profes-
sionals, 2021 should
be a record setting
year.”

Tickets must be
purchased in social-
ly-distanced seating
pods of two or four.
Fans can purchase
single-session tickets
through ticketmaster.
com or at the Ford
Center ticket office.

WEDNESDAY, MARCH 3
& THURSDAY, MARCH 4

FRIDAY, MARCH 5

2021 Ohio Valley Conference Basketball Championships

SATURDAY, MARCH 6

(First Round)

#1 UT Martin

GAME 1
Wednesday, March 3 - 1:00 pm

(Semifinals)

(ESPN+)

#8 Eastern lllinois

#4 Jacksonville State

GAME 3
Thursday, March 4 - 1:00 p.m.

GAME 5 -1:00 p.m.

(Championship)

(ESPN+)

(ESPN+)

#5 Tennessee Tech

#3 Southeast Missouri

GAME 4
Thursday, March 4 - 3:30 p.m.

GAME 7 - 2:00 p.m.
(ESPN+)

(ESPN+)
#6 Murray State

#2 Belmont

GAME 2
Wednesday, March 3 - 3:30 p.m.

GAME 6 - 3:30 p.m.

(ESPN+)

by C
~~~~~~

nnnnnnnnnnn

S

(ESPN+)

#7 Austin Peay

WEDNESDAY, MARCH 3
& THURSDAY, MARCH 4

FRIDAY, MARCH 5

All Times Central

Men’s Championship Bracket

SATURDAY, MARCH 6

OVC Champion
and NCAA Automatic
Qualifier

C
FORD CENTER

(First Round)

#1 Belmont

GAME 1
Wednesday, March 3 - 7:00 p.m.

(Semifinals)

(ESPN+)
#8 SIUE

#4 Jacksonville State

GAME 3
Thursday, March 4 -7:00 p.m.

GAME 5 -7:00 p.m.

(Championship)

(ESPN+)

(ESPN+)
#5 Murray State

#3 Eastern Kentucky

GAME 4
Thursday, March 4 -9:30 p.m.

GAME -7:00 p.m.
(ESPN+)

(ESPN+)
#6 Austin Peay

#2 Morehead State

GAME 2
Wednesday, March 3 - 9:30 p.m.

GAME 6 - 9:30 p.m.
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(ESPN+)

(ESPN+)

#7 Southeast Missouri

All Times Central

OVC Champion
and NCAA Automatic
Qualifier
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FORD CENTER
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TWO GREAT
USED CARLOTS

ONE LOCATION
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200 N. Green River Rd. » Evansville, IN » 812-473-6590
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