May 21, 2012

Via Electronic Mail

Dear Members of the Common Council of the City of Evansville:

I am writing on behalf of Earthcare Energy, LLC (“Earthcare”) in advance of the
Council’s vote at its meeting tonight on Ordinance G-2012-8 (the “Repeal Ordinance”).
The Repeal Ordinance would have the effect of repealing Ordinance F-2012-1 (the “Bond
Ordinance”), which authorized the City of Evansville to issue bonds that would have
funded a loan to Earthcare for a development project in Evansville (the “Earthcare
Project”). '

As you know, the Bond Ordinance and the Repeal Ordinance have generated a significant
amount of commentary in the media and on the Internet. In particular, one member of the
City Council published a lengthy post on www.city-countyobserver.com in which she
purported to provide “vetting information” on the Earthcare Project as well as the
Earthcare management team (the “Riley Blog Post”).! We understand that the Riley Blog
Post, as well as some of the information that purports to support the conclusions
contained therein, were circulated to certain members of the City Council prior to the first
reading of the Repeal Ordinance on May 14, 2012.

The purpose of this letter is to call to your attention the fact that many of the statements
contained in the Riley Blog Post are demonstrably false. While we are hopeful that
members of the City Council would not allow scurrilous personal attacks like those
contained in the Riley Blog Post to influence their vote on a project that would bring
more than 120 jobs to the City of Evansville and put Evansville on the cutting edge of
alternative energy efforts, we nonetheless want to provide accurate information to the
City Council and highlight the shoddiness of the “research” that purportedly supports the
Riley Blog Post. Indeed, it is inexplicable that the author of the Riley Blog Post
published the post without asking for clarification from the targeted persons, rather than
publishing false and defamatory statements based on nothing more than surmise and
conjecture.

The speed with which the Repeal Ordinance is being rushed through City Council does
not allow Earthcare to take the time to respond to each and every one of the dozens of

' As of 10 a.m. on May 21, 2012, the Riley Blog Post was still available at hitp:/city-
countyobserver.com/2012/05/07/councilwoman-riley-releases-vetting-information-on-Earthcare-energy-
deal-management-tearn/. According to the website, the source of the “report” was Stephanie Brinkerhoff
Riley, and it was published “without edit. . ..”
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statements contained in the Riley Blog Post. Earthcare will continue to investigate and
debunk the dozens of personal attacks in the Riley Blog Post as we consider our legal
options with regard to the false and defamatory claims that have damaged Earthcare’s
reputation. However, in the interest of time, we provide the following information.

The Personal Attacks on Erwin Washington

The unsubstantiated personal attacks that the Riley Blog Post makes about Erwin
Washington — a disabled veteran who is the president of Earthcare — are particularly
egregious. The Riley Blog Post focuses on media coverage of a single incident and
makes a false and baseless claim about Mr. Washington’s current employment status to
conclude that “Washington does not appear to have the background to be President of
[Earthcare].” To the extent the author of the Riley Blog Post cared to discover the truth
about Mr, Washington’s qualifications — as opposed to being solely interested in using a
limited number of Google searches to dig up dirt to fuel personal attacks in an effort to
achieve her own political goals — a request for information from Mr. Washington would
have both demonstrated the falsity of the allegations and shown that Mr. Washington is
eminently qualified to be an officer of Earthcare.

Mr. Washington retired from the United States Air Force in 2006 at the rank of Colonel.
He enlisted in the Air Force in 1976 as a B-52 tail-gunner, and then won an
unprecedented appointment to the United States Air Force Academy. After graduating
from the Air Force Academy with a degree in engineering, he had a successful career as
an Air Force Pilot flying in numerous U.S. world-wide operations. These included (but
were not limited to):

Operation Golden Pheasant in Honduras

Operation Just Cause in Panama

Operation Desert Shield

Operation Desert Storm in Iraq and Kuwait

Operation Provide Comfort in Iraq and Turkey

The evacuation of French troops and U.S. Citizens in Zaire
Operation Provide Promise in Bosnia and Herzegovina during the Yugoslav Wars
Operation Northern Watch and Operation Southern Watch in Iraq
Operation Restore Hope in Somalia during the Somali Civil War
Operation Enduring Freedom in Afghanistan, and

Operation Iraqi Freedom.

During his nearly 30 years of military service he held multiple and diverse command
position, and as such was responsible for hundreds of millions of dollars of resources and
thousand of highly qualified military and civilian personnel. He has extensive project
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management experience, including participating in important work on the Lockheed C-5
complete cockpit upgrade and modification. He was selected as a Representative for the
International Symposium on Engine Failure and Incorrect Crew Response, a program that
changed how All airlines (international and domestic) train pilots. Mr. Washington also
was one of the initial cadre employing NASA High Performance Team Resource
Management techniques to Medical Surgical Teams.

Mr. Washington has employed without interruption by United Airlines for almost two
decades. Contrary to the Riley Blog Post’s inexcusably baseless charge that Mr.
Washington “does not appear [to still be] working for United Airlines,” the document
attached as Exhibit A demonstrates that Mr. Washington has been employed by United
Airlines since July 20, 1992, He remains employed today as a Captain flying the Airbus
320/319. (See Exhibit A.)

As for the single incident that was the sole focus of the Riley Blog Post’s muck-raking
attack, in 2009 Mr. Washington was charged with being over the United Kingdom .02
limit for flying a plane. Mr. Washington was not charged under the U.S. Federal
Aviation Administration regulations because there was no evidence he exceed the FAA
limit of .04. Mr. Washington did not violate the United Airlines rule prohibiting alcohol
consumption within 12 hours of flying. Again, Mr. Washington is working today as a
pilot for United Airlines.

In sum, the Riley Blog Post focused on a single unfortunate incident to reach a self-
serving conclusion that ignores the whole of Mr. Washington’s long and illustrious
career. The facts — and not just the supposition of a person who apparently limited her
“investigation” of Mr. Washington to running his name through a Google search —
demonstrate that Mr. Washington is imminently qualified to be an officer of Earthcare.

The Personal Attacks on Stephen P. Geldmacher

According to the Riley Blog Post, the claim that Mr. Geldmacher “materially
misrepresented his work history and accomplishments” is based on his publicly available
“LinkedIn account.” LinkedIn, of course, provides room for only a partial list of a
person’s employment history, accomplishments and achievements,” and so inferences
drawn from a LinkedIn posting are logically unsupportable and prone to cause errors.
The author of the Riley Blog Post did not request a copy of Mr. Geldmacher’s resume

? By way of example, the author of the Riley Blog Post does not include on her LinkedIn post that she is a
member of the Evansville City Council. hitp://www.linkedin.com/in/stephaniebrinkerhoff Based on the
logic on which the Riley Blog Post is based, the failure to include this elected office in her LinkedIn profile
would constitute a “material[ Jmisrepresent[ation] of [her] work history and accomplishments.”
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before undertaking her personal attacks. However, in response to the Riley Blog Post,
Mr. Geldmacher previously provided to every member of the City Council (i) a copy of
his full resume, and (ii) a letter outlining the errors contained in the Riley Blog Post. (For
your convenience, copies of both documents are attached to this letter as Exhibits B and
C.) Despite the fact that Mr. Geldmacher identified numerous errors in the Riley Blog
Post, inexplicably the author has not taken any steps to provide accurate information.

Personal Attacks on Kenneth D. Haney

The Riley Blog Post also makes numerous demonstrably false statements about Ken
Haney. These include the following:

e The Riley Blog Post unequivocally states that Mr. Haney (as of the date of
posting on May 7, 2012) “has yet to pay his property taxes for 2011” at his home
in Spring, Texas. Contrary to this assertion, Mr. Haney does not own the
reference home; it is owned by Bank of America, which is responsible for paying
the taxes. Bank of America is taking steps to correct the incorrect information on
the Montgomery County Tax Office. As shown in the documents attached at
Exhibit D, Mr. Haney’s property taxes have been paid on the two properties he
does own.

o The Riley Blog Post also lists a number of companies that Mr. Haney has been
affiliated with, and suggested that none of them have “survived beyond [Mr.
Haney’s] involvement.” That statement simply is not true; many of the
businesses have been merged into other entities and continue to operate today.

The False and Baseless Claims About the Underlying Technology

The Growth Alliance for Greater Evansville (“GAGE”) already has responded to the
technical claims raised by the Riley Blog Post. (See http://city-
countyobserver.com/2012/05/07/dewey-responds-to-brinkerhoft-rileys-ece-concerns//.)

For example, the author Riley Blog Post — a family law attorney with no apparent
background in patent law — contends that because no patents have been issued related to
the Langson Total Flow Generator (“TFG”), “the technology is not protected from
copying or reverse engineering.” This simply is not an accurate. As GAGE already has
pointed out, while the patent for the TFG is pending, patent law provides ownership
rights to the first entity to file dating back to the filing date of the patent application.
Prior to filing, a prominent law firm (Lewis & Roca LLP) conducted a patent search to
ensure the uniqueness of the TFG.
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Similarly, the bald assertion in the Riley Blog Post that “[t]he TFG is competing with a
much more established product, the gas let-down turbine generator (hereinafter referred
to as the “Turbo Expander”),” which is “being marketed throughout the world by
companies such as GE and Ingersoll Rand.” The post also contends that the “Turbo
Expander performs the same function as the TFG and appears to work at higher pressures
than the TFG, which has never been tested in real world conditions or pressures.”

These assertions, too, were de-bunked by GAGE. Specifically, GAGE pointed out that:

“The TFG has been vetted and recommended by Concurrent Technologies
Corporation under contract to the Department of Defense. Concurrent
Technologies is an independent, not-for-profit applied research and development
organization providing technology-based solutions to state and federal
governments as well as the private sector.”

“The companies identified as competitors to Earthcare are not. They are either
engaged as dealers or previously had an agreement with Langson which has been
terminated, agreements that are no longer active despite failure by those entities to
update web sites. Numerous dealers have been, are, and will be engaged for TFG
sales. These are not competitors to Earthcare which is the exclusive Original
Equipment Manufacturer (OEM). This exclusive OEM position has been
confirmed in writing by, and in face-to-face meetings with, inventor and patent
filer Richard Langson/Langson Energy.”

“It is claimed that turbo expanders manufactured by GE and others are -
competition for the TFG and that these turbo-expanders are superior because they
operate at higher pressures than the TFG and generate more power. This assertion
is incorrect and does not apply to power generation equipment. The products
identified as competition are not designed to be used for the same applications as
those for which the TFG is designed. These are different products with different
power generation market segments. This is not a competitive difference, but a
result of available energy in the different applications and different products to
cost effectively convert that energy to electricity. As an analogy, it is like saying
that an 18 wheel tractor trailer is better than a bicycle. They do not provide the
same types of transport; the cost, fuel requirements, design, application, etc. are
different.”
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As this letter makes clear, the Riley Blog Post is full of false, inaccurate and unreliable
information. Earthcare regrets that certain individuals have attempted to divert the debate
on this important issue toward personal attacks that, frankly, have nothing to do with
whether the Earthcare Project is a good idea for the City of Evansville and your
constituents. We are hopeful that you will not basé your vote tonight on these false and
scurrilous accusations. We also are hopeful that — now that you are on notice of the
number of demonstrably false statements in the Riley Blog Post, which demonstrate the
shoddiness of the investigation that led to the “report” — you will not repeat these
defamatory statements at the hearing.

Sincerely,

ol 17 )

Kenneth D. Haney
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UNITED

May 18, 2012
To whom it may concern:

This letter certifies that Erwin V. Washington employee file number 136548 is a
full time employee of United Airlines and is currently base in Washington D.C.

He currently flies the Airbus 320/319 as a Captain. His hire date is July 20, 1992.
If you have any questions please feel free to call 1-800-825-7533 option 2 for the
United Airlines pilot service center.

Your assistance is greatly appreciated. Thank you.

Sincerely,

AL

Armando Alejandria
Pilot Service Center
United- Airlines



May 13, 2012

SUBJECT: Response to Evansville, IN City Councilwoman Riley’s Accusations in her
May 7 report to the Evansville Observer

FROM: Stephen Geldmacher

In response to Councilwoman Riley’s inaccurate and malicious claims about my career
history, I offer the attached complete resume and response, outlining my employment
timelines and select key accomplishments. Ms. Riley based her claims upon my Linked
In profile which is not intended to be a complete representation of a person’s career
history, but only a select and brief highlight of positions and accomplishments.

I began my employment career in 1981 with Motorola C&E after graduating from LSU-
BR. I worked for them for 4 % years where [ received two promotions to City Manager in
New Orleans, LA and District Manager in Houston. I led the start-up of Cellular in New
Orleans and Houston during my tenure with Motorola.

I was recruited to move to California to join Comtech Mobile Telephone Company in
1985, which was owned by previous Motorola senior executives. I initially managed the
South Bay territory for sales and service and was promoted to run the same functions for
the entire Bay Area. During that tenure, I set profitability and sales records by doubling
customer activations and phone sales to $50 million in annual revenue.

In 1989, I was recruited by Southwestern Bell Mobile Systems (SBMS), the wireless
division of Southwestern Bell Corporation, to move to Corpus Christi, TX where I served
as Director of Operations with full P & L responsibility for that territory. At that position,
I became the first Director in the company to achieve a 2% or greater sales penetration in
a one year period. At the same time, [ also achieved the highest customer satisfaction
rating in the company at 95%.

In late 1990, Due to my quick success in Corpus Christi, TX, I was promoted by the CEO
of SBMS, John Stupka, (considered one of the pioneers of the cellular industry and now
elected into the CTIA Hall of Fame), to VP/General Manager over the Midwest Region,
based in Kansas City, MO. The Midwest Region had previously ranked last or next to last
in every key performance category and Mr. Stupka specifically promoted me to this
Region to turn around its performance. In one year, I turned around the Region from a
last place ranking to first place, with a 50% market share increase, a 300% increase in
penetration rate, and a 43% increase in income margin.

During my time in the Midwest Region, I was also asked by John Stupka to move to
Israel to start-up SBMS’ cellular business in that country, whose licenses were up for bid.
I accepted the position and was preparing to move my family to Tel-Aviv for this role
when Bell South Mobility outbid SBMS for the license. 1 was later asked to move to



South Africa to open up SBMS’ cellular business but I declined this offer as I was also

being considered for a promotion to a larger Region in New England, which I was later
offered and accepted. I became President of the Northeast Region based in Boston, MA
in 1994 where I managed a $1.2B operating budget and over 700 employees.

During my entire tenure at SBMS, I had full P&L responsibility for functions including
sales, marketing, finance, customer service, IT, Retail and Indirect Distribution,
Logistics, HR and general management. The only area I didn’t have direct oversight and
responsibility for was legal which was handled out of the corporate office in San
Antonio, TX.

In late 1994, I was recruited by Sprint to join the new build out team for the new wireless
venture. I accepted the position of Vice President and left SBMS on January 4, 1996.
Contrary to Ms. Riley’s claim, I was never in a position lower than Vice President during
my entire tenure at Sprint PCS. When I accepted the offer to join Sprint, the company
was intending to use a cable infrastructure to build out its nationwide wireless system. I
was hired to specifically lead that effort. Two weeks after coming on board, the
Corporation made a strategic decision to abandon that effort and instead build a
traditional wireless network from the ground up. The “idea” that Ms. Riley speaks of two
years before [ joined the company was this cable infrastructure concept. When the
company strategy changed, I was the sixth employee hired and the first Vice President in
the newly formed company called “Wireless Co”. This was 6 months before the name
Sprint PCS was developed and used going forward. The other 5 employees were 3
Region Presidents and two Directors.

I spend the first 6 months of my Sprint PCS tenure at Corporate in Kansas City, MO,
working to help lead the development of the entire company organization. I personally
developed the company organizational structure and design, served on the hire panel with
the Region Presidents to interview and decide hire placements for other Vice-Presidents
positions, developed the first Retail Store proforma, and assisted the other functional
areas of Customer Service, Network, Billing, and many others in key decisions for the
build out of these functional areas. Since I was the most experienced cellular executive in
the company at that time, I was asked to personally advise the COO of Sprint Corp, Ron
LeMay, at the time for key wireless decisions.

Once the company was network built-out to begin market operations, I was given the
opportunity to take over any market territory that I wanted in the country as Area Vice
President. I chose the Dallas Ft. Worth, North Texas area and moved to Dallas to build
out that market from the ground up including all hires, office and office functions,
completion of network build, indirect distributors, company retail stores, etc. After
launching the market, I achieved the #1 ranking of all Area Vice-Presidents out of 25 in
- the company nationwide in the first year of operation for all key performance indicators
including sales, net income, and customer service.

In 1999, the CEO of Sprint PCS, Chuck Levine, promoted me to President of the North
Central Region, based in Chicago. This territory included 15 states and all P&L functions



as well as Retail, Indirect, and Business sales. This territory, similar to the Midwest
Region at SBMS, had finished in last place of the five company regions for the previous
3 years and I was promoted to turn this Region’s performance around. Within one year,
the North Central Region ranked #1 in the company in all-around performance. During
that time, I also oversaw the opening of 42 new retail stores in the Region.

In 2001, in addition to my duties as President of the North Central Region, I also assumed
responsibility for the Northeast Region based in New Jersey, with the newly combined
region called the North Region, with 24 states, 5000 employees and 46% of the entire
company’s revenue. _

As the company continued to experience explosive growth, natural consolidation for .
efficiency was enacted and I became one of only two executives responsible for the entire
organization’s field sales, marketing, and general management efforts. The company split
the sales responsibility along Indirect/Direct lines and I took over Indirect for the entire
U.S. for Sprint PCS. I managed accounts such as Best Buy, Radio Shack, Circuit City,
and over 17,000 total Indirect Distribution doors. I also managed all of the internal
indirect sales teams (over 800 employees) in this effort. In 2005, my division was
responsible for signing 6.5 million new customers resulting in 55% of the entire Sprint
Corp’s revenue for that year. I was personally responsible for the management of a $7
billion dollar budget at this time. It was during this year also, that Sprint PCS became the
fastest company in U.S. history to reach $10B in annual revenue from start-up. As the
sixth employee in this company and having served in key, senior officer level positions of
influence, company creation, decision-making, and performance, I was indeed an integral
part of this achievement. At this time, Sprint was a Fortune 40 company. Additionally,
when the company was initially formed, Sprint did acquire a nationwide license to build
and operate a nationwide network but at no time did it “buy” any customers. The
company had zero customers when it began operations and acquired every customer
through organic growth.

In addition to these responsibilities, I was asked by the Company CEO, Chuck Levine, to
start up a new organization in the company, called “Market Ownership” which was
‘tasked to investigate, discover, and implement marketing programs based on quantitative
and qualitative research of the company’s and competitor’s most successful markets and
programs. Many of the programs developed under this effort were implemented by Sprint
PCS company-wide.

In 2005, as the Nextel-Sprint PCS merger was nearing completion, I decided to leave the
company as [ needed to have major back surgery that would require an extensive leave of
absence. I could afford to leave as I had years before previously signed an offered 18
month non-compete, key executive, extended severance package. This gave me the -
opportunity to have the surgery and recover in California where the surgery took place.

In November, 2006, I was recruited to become the CEO of JobSight Solutions, a startup
company based in Sacramento, CA to help raise funding and build a network agnostic,
universal security and communications hub from concept to prototype. I raised a total of



$1.5 million in a Series A round (not $6.5M as Ms. Riley asserts), and successfully built
the prototype unit and received approval from the FCC for production and
implementation on carrier networks. Comvergics, LLC was formed to operate as a
Business Solutions Specialist for Sprint to generate revenue and maintain the overall
business while additional investment was raised to fund further engineering
enhancements and ultimate production on the hub product. I also successfully received
commitment from Sprint for the first order of these hubs for their Federal Government
account. Comvergics still operates as one of Sprint Business’s best performing BSPs, and
brings in an average of $1M to $1.5M a year in revenue. I resigned my position in early
20009 to relocate to Arkansas to join my new wife and family. Although I have not been a
part of either JobSight Solutions or Comvergics since my resignation in 2009, Jobsight is
still actively sourcing additional investment with the plan of launching the hub product in
the global marketplace. I want to also categorically deny that I have ever taken investor
funds to use for any personal reasons and in fact, took very little compensation in my
slightly more than two years with Jobsight Solutions.

All of the above career details and accomplishments can be verified with a proper
employment reference check, and not by a brief Linked In outline. I can also provide
numerous references and documentation in the form of promotional announcements,
performance reports, etc. from previous employers, superiors, peers, and employees
including many of the names listed in this response, who can testify to these facts. [ am
extremely proud of my career and my accomplishments and will testify to their accuracy
in court if necessary. In summary, my career is filled with increasingly more responsible
executive level positions and promotions, and corresponding achievements and success in
sales, revenue, and income growth in both start-up and turn-around companies and
situations.

Sincerely,

Stephen Geldmacher
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STEPHEN GELDMACHER
P.O. Box 31 « Farmington, AR 72730
sgeldmacher@earthcareenergy.com « 916.284.0160

SENIOR EXECUTIVE WITH EXPERTISE IN GENERAL MANAGEMENT

Highly accomplished, seasoned executive with proven success in driving growth and profitability in
start-up and turnaround environments. Dynamic and decisive leader with experience overseeing
operations of up to 4,000 employees. Background includes expanding start-up to $15B in annual
revenue and leading organization with 300+ retail stores and 17,000+ distribution doors to produce
6.5M new customers annually.

CORE COMPETENCIES

e Strategic Planning and Implementation e Budget Administration / Management

e Cost Reduction and Avoidance ¢ Market Penetration / Sales Leadership
e Turnaround / Crisis Management e Advertising and Promotions

* Recruiting and Staffing Initiatives e Fundraising and Company Start-Ups
¢ Contract Development / Negotiations e Team Building and Leadership

PROFESSIONAL EXPERIENCE

- EARTHCARE ENERGY, LL.C — HOUSTON, TEXAS @ 2009 TO PRESENT
Start-Up Renewable Energy Company Offering The Lowest Cost Power Production Technology

Chief Executive Officer

Recruited by company founder to build international renewable energy project development company,
secure customer contracts for energy, and raise capital.

Selected Contributions:

e Secured contract with Indonesian Government for 5 MW System.

e Cultivated additional customer pipeline sales valued at $1.2B in future revenue
COMVERGICS SYSTEMS — Rancho Cordova, California « 2006 to 2009
Start-up wireless / telecommunications company offering the first universal network hub and technology.
President and CEO

Recruited by company founder to lead product development and fundraising efforts. Direct
engineering and R&D operations with outsourced engineering firm. Establish and maintain
relationships with network carriers and distribution vehicles.

Selected Contributions:
o Led $1.5M capital funding seed round and recruitment of Board of Directors and Advisors.

e Secured FCC approval for world’s first portable and universal wireless communications and
security hub in 2008.

...continued...
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SPRINT-NEXTEL — California, lllinois, Missouri, and Texas * 1996 to 2005

Fortune 40 wireless / telecommunications company with $15B in revenue.

VP of Affiliate Integration Office / VP of Field Indirect and Market Ownership
President of North Region and North Central Region / Area VP

Recruited to assist in building foundation for newly established company; made key contributions to
field operations design and structure. Managed 800 employees and more than 17,000 distribution
doors across 49 states with $7B budget. Led field marketing and market ownership teams conducting
qualitative and gquantitative research used to formulate corporate marketing, pricing, and network
planning. Directed $7.2B integration of 6 Sprint affiliates into Sprint-Nextel organization, to include
sales, marketing, finance, network, human resources, information technology, public relations,
logistics, staffing, and distribution functions.

Selected Contributions:
e Secured more than 6.5M new customers in 1 year, generating 55% of company revenue.

e Generated 46% of total company sales by managing 24-state region with 5,000 employees.

e Turned around failing North Central region to rank #1 company-wide within 1 year and
successfully launched 42 retail stores.

e Maintained employee turnover to 12% with industry average of 25% to 30%.
e Saved up to $2M in annual costs by reorganizing and consolidating systems.
e Exceeded company average for penetration growth by 20%.

SBC / SOUTHWESTERN BELL MOBILE SYSTEMS — Missouri, Texas, and Massachusetts « 1989 to 1995
Fortune 50 wireless / telecommunications company with $30B in revenue,; now AT&T.

President of Northeast Region

VP / General Manager of Midwest Region

Director of Operations

Earned successive promotions to hold full P&L responsibility for 5-state territory, 700 employees, and
$1.2B operating budget. Managed sales, customer care, and network operations.

Selected Contributions:

¢ Turned around Midwest region with 5 years of stagnant growth to rank #1 company-wide within 1
year. Increased market share 50%, tripled sales penetration rate, and grew income margin 43%.

¢ Saved $5M annually by negotiating contracts and $500K annually through company oversights.

e Led area to become first market in company history to achieve 2% or greater net sales
penetration in 1 year while achieving highest customer satisfaction rating of 95%.

*x kKK *k

Additional telecommunications experience as Sales Manager (Bay Area) with Comtech Mobile
Telephone Company, Vice President with Cellular Express, Sales Manager (Northern California)
with Advanced Cellular Telephone Company, and Manager with Motorola, Inc. Highlights include:

¢ Set sales and profitability records by doubling customer activations and phone sales. Built
$50M in revenue. (Comtech Mobile Telephone Company)



e Co-founded Northern California’s top wireless installation and repair company. (Cellular Express)

e Led San Francisco office to rank first company-wide in sales and profit performance.
(Advanced Cellular Telephone Company)

EDUCATION

Master of Business Administration (MBA), Emphasis in Public Administration and Management
Bachelor of Arts in Journalism and Advertising

LOUISIANA STATE UNIVERSITY ~ Baton Rouge, Louisiana
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2011 Property Tax

Tax Assessor<Collector Statement
P.0O. Box 4622 ¢
Houston, Texas 77210-4622 Cument As O
, May 3, 2012
: “ i Account Number
NN 2011
Mortgage Co./ Tax Agent
BANK OF AMERICA Account
| 400 NATIONAL WAY Yes
| SIMI VALLEY CA 93065-6414
Receipt / Postmark Date
1211542011
. Taxing Jurisdiction Exemption Taxable Tax Rate Taxes Property Description
; Value LT 13 BLK 1
| Harris County 0 690,642 0.391170 $2,701.58 oor NG VILLAGE ESTATES
Harris County Flood Control Dist 0 690,642 0.028090 $194.00 44900 AC
Port of Houston Authority 0 690,642 0.018560 $128.18
7931 SPRINGVILLAGE DR
Harris County Hospital District 0 690,642 0.192160 $1,327.14 77389
Harris County Dept. of Education 0 690.642 0.006581 $45.45 Appraised Value
: Lone Star College System 0 680,642 0.121000 $835.68 Land - Market 75.903
- Emergency Senvice Dist #16 (Fire) 0 690,642 0.050000 $345.32 Value ’
 Emergency Senvice Dist #11 (EMS) 0 690,642 0.030000 $207.19 i?”a’flé Market 614,739
- Total 2011 7 Due by ] 31, 2012 784.54
;o axes Lue by January $5,78 Total Market Value 690,642
- Payments applied to 2011 taxes $5,784.54 ;
; Less Capped Mkt 0
. Total Current Taxes Due $0.00 wvajue
Prior year(s) taxes due (if any) $0.00 Appraised Value 680,642
. TOTAL AMOUNT DUE $0.00 view five-year jurisdiction
. taxfvalue history
Penalties for Paying Late Rate Current Delinquent Total . e
. View 15 year tax/value
By February 29, 2012 7% $0.00 $0.00 $0.00 histary
. By March 31, 2012 9% $0.00 $0.00 $0.00 Exemptions iLitigation
By April 30, 2012 1% $0.00 $0.00 $0.00 Qur records indicate that
.  Yyour statement has been
By May 31, 2012 13% $0.00 $0.00 $0.00 requested by & mortgage
By June 30, 2012 15% $0.00 $0.00 $0.00 companyftax agent.

Totals due may contain an additional section 33.11 coliection penaity of 20%

5 year changes 2006-2011 {(+/-) Appr Value: Taxable Value: Tax
1327% 1327% Rate: -1%

IFYOU ARE 85 YEARS OF AGE OR OLDER OR ARE DISABLED AND THE PROPERTY DESCRIBED IN THIS

Tax Bill: 1318%

DOCUMENT IS YOUR RESIDENCE HOMESTEAD, YOU SHOULD CONTACT THE APPRAISAL DISTRICT REGARDING
ANY ENTITLEMENT YOU MAY HAVE TO APOSTPONEMENT IN THE PAYMENT OF THESE TAXES.
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Tax Assessor-Collector
.0, Box 4622
Houston, Texas 77210-4622

14207 HANSONS CREEK CT
HOUSTON TX 770444866

Taxing Jurlsdiction

Haiis County

Harris County Flood Controd Dist
Port of Houston Awthority

Harris County Hospital District

Lone Star College System

Total Current Taxes Due

TOTAL AMOUNT DUE s

~ Penaities for Paying Late
By February 29, 2012
By March 31, 2012

By Aprl 36, 2012

By May 31, 2012

By June 30, 2012

Harmis County Dept. of Education

Prior year{s) {axes due {if any)

HANEY KENNETH D & LYNNETTA K

Exemption

§1,668
51,669
51,669
51,669
51,669

5,000

Total 2011 Taxes Due by lanuary 31, 2012
Payments applied to 2011 taxes

Rate
7%
9%

11%
13%
15%

R T A e O R R

Taxable
Vaiue

208,678 0.391170 $808.46
206,678 - 0.028080 $58.06
206,678 0.018560 $38.36
206,678 0.192160 $397.16
206,678 0.006581 $13.60
253,347 0.121000 $306.55
$1,622.18

Taxes

Tax Rate

$1,622.18

$0.00

$0.00

$0.00

Current Delinquernd Total
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00  $0.00
$0.00 $0.00  §0.00
$0.00 $0.00 $0.00

Totats due may confain an additional section 33,11 collection penalty of 20%
§ year changes 2006-2041 {+/-] Appr Value: -22%

Taxable Value: -24%

8

Tax Rate: -10%

IF YOU ARE 85 YEARS OF AGE OR OLDER OR ARE DISABLED AND THE PROPERTY DESCRIBED IN THIS
DOCUMENT IS YOUR RESIDENCE HOMESTEAD, YOU SHOULD CONTACT THE APPRAISAL DISTRICT REGARDING
ANY ENTITLEMENT YOU MAY HAVE TO APQSTPONEMENT IN THE PAYMENT OF THESE TAXES,

2011 Property Tax Statement
Current As Of
May 3, 2012
Account Number
120-482-001-0032
Homestead Exemption

Mortgage Co./ Tax Agent
Account

No
Récelpt I Postmark Date
1211512011

Praperty Description
LT32BLKHA

SUMMERWOOD SEC 8 Lakt
ESTATES

14207 HAMBSONS CREEK CT
77044

Appraised Vaiue

Land - Market Value 48,744

Imnpr - Market Value 209,603
Total Market Valus 258,347
Less Capped Mkt 0
Value

Appraised Value 258,347

View five-year jurisdiction
taw/value history

View 15 year tax/value
history

Exemptions Litigation
Homestead Exemption

Tax Bl -32%

% T LT ey TITIoT

R IR R B B R R R SIS IR P S
S5

AR R R

R A R RS R R




